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April 11, 199y,
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Maxine Perry is a single retiree from the
Owens-Illinois factory

in Huntington,

West Virginia.

She is among the retired women in the Huntington
area whom are among research that is being done on

------Maxine was interviewed by

women in the workforce.

Mila White and will be included in a larger group
of women's interviews for

the History Department at

Marshall University.
Maxine went to work at Owens 6n November 11,
194·4 at the age of 22.
was for

financial

Her reason for

going to work

gain and out of financial

She began her work as a selector,

this was a

who inspected and packed bottles.

In 1952,

need.
person
she re-

ceived her first and only promotion to the job of
quality inspector in which she inspected cartons of
packed bottles.

She performed this job until the

day she retired.
When asked the question,

"Were there any women

who worked at the jobs that men did at that time?",
she repli e d,

"Not at that time.".

until the Equal Rights period,

Ma xine said that

the factory was run

on the basis of men receiving higher paying jobs.
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She reflected upon one case of a

young woman filing

suit against Owens and winning out on a man for a
higher paying job.

She added that after that

incident women were more frequently

placed in such

jobs.
Several times during the interview Maxine
paused with emotion and once replied,
all this done?".

"Do we have

This subject of work is obviously

a very important and deep part of Maxine's life.
She has been involved with the plant her entire life.
Mila,

the interviewer,

stated that Maxine became

very emotional several times during the interview
and also afterwards.
Maxine Perry is divorced and has no children,
yet it appears she feels Owens was always there for
her.

She expressed that the employees were like a

large family and whe further added that they continue this feeling

through the retiree's committee.

T~ey pl~n and take trips to various places and
Maxine often has a large part in coordinating these
a~tivities and trips .
In the interview Mila asked Maxine if she felt
women were discriminated against at that time and
her reply was that they were not discriminated
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against exactly but the men did not

particularly like

the women working next to them in higher paying jobs.
Maxine's overall perception of ho~ women were viewed
in the workplace at that time seemed to be one of
~ormalcj.

By normalcy it is meant that nothing

stands out in her mind that involved discriminatory
actions againpt womeri.
The Owens factory closed at the beginning of
1994 and Maxin~ .was asked how she f~lt about it~
Her reply- "Sad.".
Mila moved her on with a few
i
questions about the trips th~ retirees will be taking
but in her responses there st~ll could be heard a
sadness
by.

and a reflection of bittersweet days gone

The years M~xine spent at Owens make her the

person she is and the date of March 1st,

1974 will

always remain as her last day of employed life:
However,

the memories will always live and inspire

Maxine Perry.

Interview of Ma.xine Perr:y
by

Tifiny Mila. White

This.is an interview of Maxine Perry. Okay, I'm going to ask you·a couple of
questions now. When did you first start working at Owens?
Maxine: Uh, November the 11 th , 19 and 44.
Interviewer: How old were you then?
Maxine: [laughing} I was ... okay. Uhm ...
Interviewer: Why did you decide to start working at Owens?
Maxine: I had to make a living. Is that simple?
Interviewer: Yes. What was your first job there?
Maxine: A selector.
Interviewer: A selector? And what did that, what did that, what did you do? Like as a

sele'ctor. What
did that . . .?
I
Maxine: Actually it was to inspect bottles and then pack 'em.
Interviewer: Did you enjoy that job, or. . ·. ?
Maxine: Well, yes . . It was gqod and it was bad. [chuckling}
Interviewer: What things didn't you like about it?
Maxine: Well, it was a ~ard job. And we worked swing shift. Which I didn'_
t mind that.

But you were standing on cqncrete the whole eight hours. ·Get pretty tired.
Interviewer: What things did you like about doing that job? Not a whole lot?
Maxine: Payday! (INTV: Payday?) Payday and quitting time.
Interviewer: Were the other people· doing the same job that you were at that time, were

they all women?
Maxine: At that time they were, yes.
-1-

Interviewer: Did; where, durihg that time when you first started working at Owens,

wh~re did most of the men work?
Maxine: They worked as lair attendants. That was like stacking the ware on trailers.

And shipping would come up and pull it out.
· Interviewer: Were there any women who worked at the jobs that the men did at that

time?
·Maxine: Not at that time.
Interviewer: Not at that time?. Uh, so it was kind of segregated by sex, really? The

kind of job that you , .. ?
Maxine: That's right. And, and when I went to work there, we tiad no colored working

there. And fihally, one man as a janitor. And then as time went on and it would last,
why, we had both colored and white.
Interviewer: Were your supervisors women?
Maxine: When I worked they were rnen, but later they put women on.
Interviewer: Whenever you first started working there, did your male supervisors like

sympathize with any of your problems? Like ... (Maxine: Well, some of 'em would) the
problems that you were havirm?
Maxine: Some of 'em would and some ... you know how that works. [chuckles softly]
Interviewer: Did they treat you differently than they did their male employees?
Maxine: Not necessarily.
Interviewer: Not necessarily. Whenever, later when you had women supervisors, did ·

they treat you differently than your male supervisors did?
-2-

Maxine: I didn't work for a female supervisor.
Interviewer: At ym,ir whole time at Owens you never worked for. .. ?
Maxine: Well, I stepped up to another job, really. And as a quality inspector, that was

inspecting the ware after the selectors packed it. And uh, it was a male. I'm trying ·to
think of what his name was. . . .
Interviewer: Let's see.

Was over quality control. .

Did any of the, did anyone in your family or community oppose

to you as a woman going to work at Owens?
Maxine: Not to my knowledge.
Interviewer: Not to your knowledge? Were there other n:iembers of your family who

were employed at Owens?
Maxine: I hctd one sister worked there. .She worked there about ten years, I think.
Interviewer: What was it like working at the same place with a relative?
Maxine: It was okay.
Interviewer: It was okay. Did you like eat your lunches together or go on breaks -

together or. .. ?
Maxine: Well, no. See, when I worked there, we had a lot of people working. And we

started taking our lunch break at nine o'clock in the morning. I know that sounds funny.
And when I first went to work there, I didn't know what they meant when they said, "You
want to go on your lunch break?" At nine o'clock in the morning? So everybody didn't
get to go at the same time.
Interviewer: Did you have any, you said you had a promotion. What jobs, what were

the different titles of jobs that you had at Owens?
-3 -

Maxine: Well, see, I started out as a selector. Then I stepped up as a quality

inspector, which paid more on the hour.
, Interviewer: So you went to work at Owens in 1947'? (Maxi,ne: '44) Forty-four? 1944.

And uh, I don't know why I said '47. When, when was i't that you, when was your
promotion?
Maxine: Fifty-two.
Interviewer: Fifty.two. And how long did you stay at that job?
Ma~ine: Until I retired.
Interviewer: Until you retired?
Maxine: The last time I worked was April the 5th of 19 and 73.
lntervieweri Okay. And . . .were the other people doing these jobs all women? · Like the

jobs you worked at, were the people all women?

Maxine: That's right.
Interviewer: Whenev~r you worked with men, did they treat you any differently?
Maxine: Uh, yes. [laughing] On that equal rights, oh, the men thoughtJhat they should

have all the higher pay jobs. They re~llly gave us a rough way to go. But we finally
won out.
Interviewer: So they, in a way, they objected .to working with you when you were

working in a higher paid. job?
.
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·Maxine: I don't think they exactly cared to work with us. They just didn't want us on the

higher paying job. ·
. Interviewer: Uhm, do you feel that women at Owens had the same opportunities as

men?
Maxine: Uh, yes, after that equal rights amendment went in. We had one lady that filed

suit and won. And after that, they had to put the women on higher paid jobs, if they
,qualified.
.

"

Interviewer: You said earlier that you worked shift at Owens. Which ones did you

work?
Maxine: Seven to three.
Interviewer~ The seven to three?
Maxine: Three to eleven and eleven to seven.
Interviewer: So you worked like all the shifts?
Maxine: All three shifts. And we had four shifts like A; B, C and D. One shift was off all

the time, they weren't the same ones.
Interviewer: How often did it .change? Like how often did you ... ?
Maxine: We worked five days each shift.
Interviewer: You worked five days each shift. Did they change, like how often . . .you

.worked five days on one shift and then you had . . .
Maxine: Then you had five days off, then you went on to another. You'd be surprised

how fast the time went by.
Interviewer: Seems like whenever you're working harder at a job, time flies. Did you
-5-

socialize with any other people on your shift?
Maxine; Oh, yes. Each shift had a club. And we had an activity each month. And

Owens had a lot going for their people . .·•. way back.
Interviewer: Do you think,that changed?
Maxine: Oh, yes, definitely. See, when it closed, it was Owens Brockway. And they

brought a lot of the Brockway people in and it changed completely. And of course, they
didn't have hardly anybody working-their shift. But they did when I worked.
Interviewer: So, so, because they had the activities and things that you did like once a

month with people on your shift, you did socialize with people outside of work?
Maxine: Yes. I bowled. We bowled once a week. And uh, of course, they had softball ·

league at one time. They had volleyball, basketball, pitched horseshoes, played golf,
any number of things. But I didn't participate in any of that except the bowling.
hit~rviewer: I like bowling, too. _I just bought a new pair of bowling shoes. (Maxine:

Really?) I've been wearing them out a lot. [chuckles] Did you participate in .... you did
participate in the company sponsored events, didn't you? (Maxine: Yes) Like you went
bowling once a week, and. . . .

Did management and hourly workers all socialize

together at, in, at these events?
Maxine: Uh, sometimes. Not too often.
Interviewer: Whenever they did, did they treat you the same as they did other

management?
Maxine: Well, they never was at anything I was at, really. · Management never was at

anything I attended. But I know that they did attend some. Uke Christmas parties,
-6-

dinners, dances and things of that sort.
Interviewer: But was it like basically one side of the room was manageme.nt and the

other .~ide of the room was workers?
Maxine: No, ·there wouldn't be that many management there. Possibly one or two.
Interviewer: Were you a member of the local union?
Maxine: Yes, I was.
Interviewer: Which one was that?
Maxine: Well, at the time I worked it was 25p [local]. And after I retired, the unions

merged, the two unions, uh, 256 and 257, merged. Two fifty-seven was the men. They
merged and they changed that number to 212.· I was also shop steward for twelve
years, and

bn the business committee ..

Interviewer: What is shop, what did you do as shop steward?
Maxine: Took a beaten! [chuckling] I handled grievances and so forth.
Interviewer: Okay. And what was the other one you worked, uh, management what?
\

Maxine: I was on t,he business committee.
Interviewer: Oh, the business committee?
Maxine: With the union, with the union.
Interviewer: Yeah. What did you do there? Why were you on the business ·

committee?
Maxine: Well, they were just, when International would come in and discuss your

grievances and go from one step to another. Like step one, step two and step three.
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Then on to arbitra.tion, ·if it wasn't settled. And then that meeting, there would be
someone from International, your business tommittee, and one~ in a while; a shift
foreman, and personnel director, packing supervisor. It just depended on who was
involved in the problem.
Interviewer: How often did Y'?Ur l0ca! union meetings meet?
Maxine: Once a month,
Interviewer: Once a month? Uhm, were there any women leaders in the union? .
Maxine: Yes. Uh, before we merged it was all women, We had no men.
lnte~iewer: So you were in an all women's union before it merged? (Maxine: Right)

[inaudible] . .. became 212. So you feel you were equally represented as [inudible]
women's uniion?
Maxine: Well, yes; .except. . .I was represented

a~ a woman; I'm sure of that.

[ask

questions-inaubible]
Interviewer: No, we )ust have to finish these and then these right here and we're all

don~. So, because you were in an all woman's union, did you have any male leaders?
Maxine: No, n9t when I worked.
Interviewer: Not whenever you worked?
Maxine: After the merger they did. It was mixed. ·
Interviewer: Did you ever go on strike?
Maxine: Yes. We was on strike one time fifty-two days.
Interviewer: Oh, gosh. When did you go on, when was that, when you went on strike?

How many times did you go on strike?
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-Maxine: Mmmh, I think we was only on strike once when I worked. It wasn't even

organized when I went to work there. They didn't organize the union... I went to work
there in '44, and they ,didn't organize until the following year, '45.
Interviewer: So when was it that you went on strike, do you remember?
Maxine: I don't remember.
Interviewer: But you were on strike on.ce for fifty-two days and how long were you on

strike the other time? How long were you out?
Maxine: Just. .. I don't even remember that.
Interviewer: Just like a . ..
Maxine: But that fifty-two d~ys was a long time. I was shop steward and I had to work..

. we had an bttice set up over ac~oss the street. And I had to work every day just like
shift work, you know. .So I was working ih the plant. Didn't get paid for it, either. We
got a little bit of strike funds, but Lord, have mercy! that wasn't anything.
Interviewer: Not enough to keep you in bread and butter?
Maxine: Uh-huh,
it wasn't
even that much.
.
'
.

Interviewer: Uhm . . .were there any troubles on the, during. the strike? Like were there

any trouble on the pic~et lines or ... ?
Maxine: Not to my knowledge. Management tried to haul ware out. We had one girl sit

down on the railroad tracks so they couldn't get through. Train was comin~ through.
Interviewer: They tried to haul her off?
Maxine: No, it was blue cold and we took a blanket and wrapped her up in it, so she

wouldn't freeze! [!laughing]
-9-

Interviewer: Were there, you said that whenever you first started working at Owen$,

there was only one colored person that worked thefe. Were there, as time progressed,
were there people of different races working at Owens?
Maxine: Uh, yes. Now; I'm not sure. That one person, that one colored man that

worked there as a janitor, I'm not sure that he was even working there at the time I was
hired in. I think that was some time after. · And he was the only one for a long time.
Interviewer: Whenever they, whenever they did start to hire blacks and other people of

other races, what kind of jobs coutd they do?
Maxine: Sam~ thing we did. They, they ended up, at the time the plant shut down, they

had one girl as assistant shift foreman, colored girl.
Interviewer: Do you think you were treated equally?
Maxine: As far as I know.
Interviewer: As far as you know. Uh, do you know, were they paid the same? (Maxine:

yes) They were? Did you socialize with people of different races? Like did you do that
· with like the people that were on your, who were like on your shift, or like the company
sponsored events? Did you socialize with them or talk to them or was it kind of like an
only club for ... ?
Maxine: Oh, no, uh-huh. If I was around the colored, I'd talk to them, same as I would

anyone else. It didn't make any difference to me. Now, we do have people that
wouldn't.
Interviewer: Do you feel that people of different races have the same opportunities as

everybody else? Like you mentioned that one girl was a foreman? Whatever.
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Maxine: I imagine that the reason .why she made assistant shift foreman is maybe she-,

maybe they had to do that on account of her race; I don't know.
Interviewer: Do you feel that in th~ beginning they were treated equally? Do you think

they had the same opportunities?
Maxine: Yeah. When they was hired in there? (INTV: Mmm-hmm) Yes.
Interviewer: So they had the same opportunities, they got the same pay raises as

everybody else did?
.
I
'
Maxine: That's right. See; we worked under a contract; everybody got the same.

mean, in that category.
Interviewer: Were there were any health or safety dangers at your, at your job?
Maxine: Ye$, there was·.
Interviewer: What kind of. .. what kind of like, dangers were there?
Maxine: Well, number one, up until automation took over, we used to have to pack our

ware and stack our trailers. And like, .pint whiskey bottles, and there's two dozen
bottles to a carton, which that's very streneous. Most, most all the women back at that
time, they had to do all that lifting and all, but would wind up with a hysterectomy.
Interviewer:·What did you do

t9 protect yourself? I mean . . . ?

Maxine: Nothing.
Interviewer: Nothing. And did management see a problem with the women doing that

strenuous work?
Maxine: Well, I don't think they really cared. [chuckles] Later we got it in the contract

that we wasn't supposed to lift over fifty pounds. Fifty pounds can get awful heavy.
- Jl-

Interviewer: I'd say. Overall, what did you like most about working at Ovvens?
Maxine: I don't know. It was just, we made a good living. They paid more than any
place else around.
Interviewer: Okay. What did like least about it? About everything?
Maxine: I don't know.
Interviewer: You mentioned earlier about having to stand all day. Would it have
[inaudible] yourjob to sit?
Maxine: Well, now we had some jobs that you could sit. Like baby food jobs. But
usually they put certain people in the baby food jobs where they sit under a light, watch
that ware as it came by. And any defects that you seen, you was to pick it out, throw it
.

'

away. And then they'd change every twenty minutes, you know, you'd get up and pack
and let the ones packing sit_down. But I never worked on any job like that too much. I
usually had to work on whiskey's.
Interviewer: When did you retire?
Maxine: My retirement date, the last day I worked was April the 5th , 19 and 73. But my
retirement date started March the 1st, 1974. I retired on disability.
Interviewer: And.why did you retire on disability?
Maxine: Arthritis.
Interviewer: Arthritis. Do you receive a pension from the company?
Maxine: Yes.
Interviewer: Do you still receive any medical benefits from the company?
Maxine: No.
- 12-

Interviewer: Do you still socialize with people who you worked with?
Maxine: Well, yes, we have a ... a club for the retirees. And we have a meeting once a

month. And most of the time we have a dinner or a fund raiser. We sell dinners to go.
And then when our people comes in for th~ meeting at one o'clock, they eat. We had.a
spaghetti dinner last month. No, it was this month. We're still in March. And we sold
way over a hundred dinners before we ate.
Interviewer: Well, aren't you having one at the end of this week? (Maxine: No) Didn't

you tell me.· . .
Maxine: No, first Tuesday of next month, which is about the fifth of April. We're having

a baked steak dinner. Come down!
Interviewer. At any time while working at Owens, do you think you were discriminated

against because you were a woman?
Maxine: Just during the time of that equal rights thing, before it was settled.
Interviewer: What were the circumstances of the equal rights thing?_ What happened?
Maxine: Well, uh, that was where the men wanted all the higher paid jobs. And this,

one of our employees filed suit, and won the case. And therefore, it went through the
courts and everything and they had that senority rule, where if you were qualified to do
the job. And they finally settled down. They wasn't too bad .. .after that.
Interviewer: After awhile. Were you ever passed over for a pay raise or promotion

strictly-because you were a woman? (Maxine: No) Were men promoted at a faster rate
than women?
Maxine: Uh ... before the equal rights went in they were.
- 13-

Interviewer:
Can y()u give an example of like something that may have happened?
'
.

Maxine: Yeah, me myself. I was working on, as a quality inspector. And they brought

a younger guy up and he took my place on the job. And I already had been there
twelve, fifteen years before he was even hired in. And, ha bumped me off. But I wound
up in time, I got back, place back [inaudible]. . .·. I didn't bump him off by no means.
But I did win out on it. Because they went by senority after that.
Interviewer: I think I asked you. . . . Were men paid more than women for doing the

same job ever? Or was it all. _ . you said earlier it was all under the contract. [inaudible]
Maxine: Yeah, it was in the contract.
Interviewer: But originally, men were given all the high paying jobs? (Maxine: Yes) Did

you graduate from high school?
Maxine: Do you have to ask that? No, I didn't.
Interviewer: Were you still married when you first started working at Owens?
Maxine: I wasn't married when I went to work at Owens. I didn't get married until '52.
Interviewer: Fifty-two?
Maxine: I was hired in in '44.
Interviewer: And when did you ... when did you divorce?
Maxine: September of '57.
Interviewer: When the war ended in, I think it was 1945, was your job threatened by

returning Gl's?
Maxine: Not as I know of.

- 14~

Interviewer: Not as you know of? Was ybur job not threatened because you were

doing women'swork, or ... did you just. ·.. was Owens considered to be women's work
at that time?
Maxine: Well, at that time, I was just working on the lahrs. That's what everybody

started out at. I mean, the women.
Interviewer: And I already asked you what the reason for starting at Owens was, and

you said for the money. That's mostly my reason for starting work at any ,place I've
worked. [chuckling] That one case that you were talking about earlier, of sex
discrimination, was that the only case that you· can remember while working at Owens?
Or someone filed a case of sex discrimination [inaudible]. Can you remember any
other ones. i .?
Maxine: You mean the one that filed suit? (INTV: Y~s) Now, she was the only one that

filed suit.
Interviewer: She was the only one that filed suit_.

Did women at the same ... do you

remember around what time! it was that women ~tarted working with the men at the
same jobs that they did? During what time period? Like was it in the 60's or 70's or...
Maxine: Sometime in the 60's, I guess. I really don't remember.
Interviewer: You have four sisters. Did any of them work outside of the home?
Maxine: I had one sister that worked at Owens. I have a sister now that works in the

west end at a laundry. I don't know the name of the laundry, though. They're on strike
right now. And I had one sister that worked at Sylvania at one time. But see, it's been
gone for years. And that sister that worked at Owens, she works at Corbin's now, in the
-15-

west end.
Interviewer: Did at any time did any of your family members object to you working

because you're a woman? (Maxine: No) Like ,n my family, they' expect ~e to work, no ·
matter.
Maxine: The family didn't care.
Interviewer: I'm not going to ask you that question about having children. What is your

involvement with the retiree association?
Maxine: Well, we cook, as I said earlier, we cooked the sale dinners to help on our bus

trips. And I'm over the kitchen. I do all the buying, the planning, and all that sort of
stuff. And then, uh, on the bus trips, I'm ....
END OF TAJPE 1 - SIDE'1·
Bl;GIN TAPE 1 - SIDE 2
Maxine: .. .·uh, [inaudible name] Ohio. On April the 14trh; .one day trip, and we're

going to see, "Meet Me inSt. Louis".
Interviewer: Okay. So I guess you're, you're like really involved in the Retiree's

Association?
Maxine: Yeah, I keep busy_.
Interviewer: Do you think it's important to be so involved in that? Since you really did

spend the majority of your life at Owens. Is that part of the reason that you're so
involved?
Maxine: Well, yes, and if I wasn't doing that, I'd be sitting at home. And that's no good.
Interviewer: How do you feel about the Owens closing recently?

-16-

Maxine: Sad.
lhterviewer: Are you ... the stuff that you're giving me noyv says that the retirees is

taking people into Boston and Cape Cod?
Maxine: Yes. But we're going to go to Indiana first. On May the 17th , 18th and 19th ,

we're going to go to Indiana.
Interviewer: You're staying at the Holiday Inn, is that right? (Maxin_
e: Mmm-hmm) And

you're the one that puts all this stuff together?
Maxine: Well, we have a committee that decides on all of it, but I'm the one that really

gets the trips up. Then the tour guide at the bus company works with us. There's more
on .the other side [referring in materials given to interviewer]
lnterviewerl: You're taking a train. That's really interesting.
Maxine: A little baby .train, probably.
Interviewer: A little baby train. [laughing] Is the same group of peoplewho were with

you on the retiree committee, did you work with a lot of them?
Maxine: Almost all of them.
Interviewer: Almost all of them. So [inaudible] friends when you worked there?

(Maxine: Uh-huh) Is it like a family, like ... ?
Maxine: Well, yes. Owens was really a family. Owens was just home to us. We all

cried when .it went down. I mean, when we got the word that they was shutting down.
Of course, we knew it was coming. But .. . .
Interviewer: It's like one of thbse things that you can see coming, but it still hurts and

it's real shocking when it happens.
-17-

Maxin~: That's right.
Interviewer: Thd$e ~re all the 'qu'eclrtions I ht:'3 ve-f6r you. I really thank you very much
for the,time.
I

'

Maxine: I'm sorry I didn't do

ahy -better than what I did.

Interviewer: Oh, it was perfect.

END OF INTERVIEW
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If Yes, what kind of job? _ _ _ _ _ _ _ _ __

Reti✓

Yes

_

2. ,Maiden N a m a d w

L

i=

t)/1JU'M,J ) ., JtJ 1

If Yes, when?
3. Marital Status
(Optional)
_ ,Single
Divorced

No

(
_
_

_

Married
Separated

Widowed

CHILDREN
1. Number of children - ~

4. Da~ of Birth . (Month, Day, Year)
I

l-Jdl-~~
_
;..

Ages: Girls
Boys

2. Highest level of their education
6. What is your race or ethnic origin?
_ _ (A) Caucasian _ (D) Black
_ _ (B) Hispanic _ _ (E) American,.~~ ~
_
(C) Asian
_
(F) O t h e r ~ .-

Girls
Boys __

_ _ _ _ __

3. What is their present occupation?
Girls _ _ _ _ _
Boys _ _ _ _ _ _

7. What is the highest1level of education that you have
completed?
_ _ (A) High School: Highest Grade Completed _
_ _ (B) College
_ _ (C) Vocational Training
_ _ (D)Other
8. First Employment:
9. Year:j1t'JL~

{C?l{)~

6. Have any of your children worked at Owen's?

10. Other jobs prior to employment at Owen's
From

Huntington _ _ _ __
Tri-State (Kentucky, Ohio, W. Virginia) _ __
Outside W. Virginia _ _ _ _ _ _ _ __

5. Do you have grandchildren?
Yes___
No

/t:Jpf-

(and Dates)
·
List: Employer & Address

4. Where do your children live?

Yes _ _ _
To

No _ _ __

If Yes, when? _ _ _ _ _ _ _ _ _ _ __
What kind of job? _ _ _ _ _ _ _ _ _ __

PARENTS

. _ SPOUSE
Spouse's Name _ _ _ _ _ _ _ _ _ __
Date of Birth
Place of Birth
Date of Marriage _ _ _ _ _ _ _ _ _ __
Highest Level of Education _ _ _ _ _ _ __
Occupation - = - - - - - - - - - - - - Has he/she ever worked at Owen's?

Yes

No

/l ,,.1 11 ,, -0r/

2. Birthplace of Mother ~c=v""'~~
-:,_,,::;,,1<lexc.=...,.- ~ - - Birthplace of Father

J

I

1

SIBLINGS

I. Number of broV= and sisters:
Brothers

Sisters

,/.
-=r:--

;

Where?

<:!&~ UJ

2. Highest level o ~ : -~
Brothers:
1>S:-t% ,·

7, _ _ _ _ _ __
How long? ___
3. Brothers' Occupation:

Where? _ _ _ _ _ _ _ _ _ __

~l~

4. Highest level of e
Sisiters:

How long _ _ _ _ _ _ _ _ __

5. Highest level of education

Father ___7.._______

Mother

~

J~

-e,: ~

6. Are your parents living?
Yes _ _

5. Sisters' Occupation~

NoL

6. If not currently employed, did your sister(s) /
brother(s) work outside the home previously?
Y e s L,.

No
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Owenizer Family Sponsors
Troop Support Rally
& Rededication Ceremony
Who are these little girls?
These two sisters are still
just as pretty as they were
40 years ago when this
photo was taken. One
works A shift and one C
shift. Answer on page 4.

Company Employs New Selection
Procedure Over Union Objection
The company advised the union on February 7, 1991 that
they were posting and filling five apprenticeship jobs using the
new method adopted by the National Apprenticeship Committee
on October 23, 1990.
Our local union has refused to honor the new method
because it damages the seniority and ability language of our
master contract in the areas of biding and gaining job openings.
The new method calls for any employee wanting an
apprenticeship post to take the the Bennett Test which lets you
score 10 point for low, 25 points for average, or 35 points for high.
The Joint Apprenticeship Committee then interviews the
applicant, bis or her current foreman, and current department
head, focusing on the applicants attendance, and quality of work
on the applicants current job. Four possible scores are awarded for
attendance: 0 for poor, 10 for average, 15 for good, and 20 for
excellent. Like scores are possible for quality of work.
In addition, the applicant can pick up 5 more points if he or
she has prior experience, and another 5 if the applicant has taken
related educational courses after high school. You can gain
another 5 by agreeing to take schooling after being put on the job.
A overall score of 60 is necessary to be eligible for the
apprenticeship job; a maximum score of 90 is possible.
This may all look good on the surface, but, when we look
at it more closely we find that there are some serious flaws in using
this method. First of all an "average" person is not even eligible
to be considered. Score average on the Bennett test and you have
25 points; add to that an average score of 10 points for attendance
and 10 for quality of work from the interview and you will come
up with a total of 45. You are a whopping 15 points short.
Continued page 4

Several hundred tri-staters join with Huntington Plant
Owens-Illinois employees, February 9, 1991, walking one mile
to show support for our troops in the Persian Gulf and to
rededicate a War Memorial erected in 1944, that honored our
Owenizers who gave their lives in World War II.
The group gathered at the Olympic Swimming Pool on
West Memorial Blvd., in Huntington to start the walk.
The weather was a chilly 31 degrees accompanied by 8
mile an hour winds. The conditions may have been cool but
the group was fired up and ready to rally.
Youngsters and the young in heart from ages 1 through
80, from all walks of life, participated in the day's events.
Area organizations and leaders participated in the
happening, including Councilmen Bill Taylor and Jim Ritter,
Fire Chief Jack Rickman, State Senator Ned Jones, U.S.
Congressman Nick Joe Rahall, Cuban-born American Marie
Molini, with Huntington City Police and Cabell County Sheriff
Deputies, directing the traffic.

Post 16 of the American Legion Honor Guard escorts the Troop
Support Rally on their way to the Memorial Rededication Ceremony

Flags were placed at the Memorial Arch by the Huntington Parle Board, where the marchers stopped to pledge allegiance to the flag and sing "The Battle Hymn of The Republi C.
"
The large group stopped at the clubhouse just short of
the plant entrance to allow older retired Owenizers to finish the
march with the rest of the group.
Continued page 4
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JOE L. WOR!KMAN
Emma A. Maynard's
Son-In-Law

JOSEPH A. HENO
Janice Rob·
ERSON
•nson's Nephew

2ND Lt. JAMES F. MADISON
Donna Johnson's Nephew

PAGE2

SPC. DARIN STANLEY
Tom Moon's Son-In-Law

MAX M. KINGERY
va l(ingerv
Son o t E
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Son of Linda Chapman

CPL. SCOTTIE FANNIN
Son of Earleen Akers

PAGE 3

Nephew of Deloris Morris
and Rosemary Stone
Son-In-Law of Kenny Partlow

WE

SUPPORT
OUR
TROOPS

*****
God Bless
,

.

America .

Marine Cpl. Rof>ert W.!t Johnson, 23, stationed In Bahrain, poses with actress Brooke
Shlelda during the 199C>Bob Hope USO Tour at Christmastime. Jo_hnson ls__the son of Bob
Johnsoh, Proctorville, and Sharon Johnson-Marcum of Chesapeake and the ·brother of Sheri,
Debbi and JIii. His wife Jan and daughter Candi, 11 months, are In Cherry Point, N.C.
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Like father, like son is the old
saying, but in the Mike Vanhoose
family it is like father, like SONS.
Mike Vanhoose, Sr., of our
maintenance department graduated
from C-K in 1963. Mike played
tackle wearing "64" as C-K won
another state championship.
He declined all 2 1 scholarship offers he received to play ball at
various schools. He married his high
school sweetheart Linda and raised 3
sons.
Two of the sons have played
ball for Paul Blazer High School in
Ashland, Kentucky, both wearing "64" and the youngest wearing
"64" in the Junior Football League.
Son Michael, 20, is 6 foot, 2 inches tall and weighs 220
pounds. He is planning on attending Union College. Son Bryan
stands 6 foot, 1 inch tall and weighs 205 pounds. He played on the
(Continued on Page 8)

Apprenticeship Program

(Cont'd From Page 1)
Now,if you are experienced and educated in the related
field, you can gain another 5 points for the experience and 5 for
the education, and if you ~re willing to agree to take further
schooling you can get another 5.
The seniority aspect is violated seriously when you
consider the fact that an older employee out of school for some
time may not score on the test as well as a younger one fresh
out of school.
And then, why should measuring whether or not a
person loading cartons, is thrilled or not with that job, have
anything to do with whether or not he or she has the makings of
a gauge mechanic, machine repairman, electrician, etc. Not
only that, but, this method leaves a person wide open to
discrimination if their current foreman or department head and
they have a personality clash.
A person who is well liked, for what ever reason, can
receive a excellent rating from the interview, whether warranted or not. Then if they are experienced and already have
some schooling they can become eligible by just agreeing to
take more classes. A requirement that you go to school to stay
in the program is one thing, but using a promise that you will
go as a means to get you in to start with, is another.
As stated earlier, the language of the Master Contract is
in danger of being damaged, so the union has protested the
company's action. A grievance submitted is now in the 4th
step.
The union will sit in on the evaluations, protecting out
membership, whenever both the company and the union are
supposed to score the applicants. Even though the union is
participating in the scoring, we are still not agreeing the new
method is the right way to go.
We are sitting in because if we happen to lose the
grievance and had not sat in on the scoring, it would have
amounted to a total loss of protection for the membership
during tile interviews.
More on all this as it becomes available.
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Troop Rally

(Continued from Page 1)
At the plant main entrance, American Legion Post 16 presented
the group to Huntington Veterans of Foreign Wars Post 1064 for the flag
raising ceremonies.
The large groupofretirees were escorted to their front row chairs
as the American Legion Honor Guard took up position on the left side of
the podium along with the VFW Color Guard on the right.
Owens-Illinois' three active military men, Sgt. Dale Hudson,
U.S. Army, Boatswain Mate 1st Class, Lionel Napier, U.S. Navy, and
Captain Ron Ferguson, U.S. Army were introduced and recognized for
their long years of military service.
Bill Bohlinger, plant personnel director, introduced and recognized the four union officers of the Retirees Local 22, who then placed
a wreath on the rededicated War Memorial.
The War Memorial was erected in 1944 and has been moved
several times since then during plant expansions. The retirees have been
trying for years to find a spot to reerect the memorial. After the old
personnel building was removed, a small park was placed in the vacant
area. Plant manager, Denny Silvis agreed to let the memorial be placed
there.

Two bricklayers, Paul Finley, Sr., and Paul Finley, Jr., donated
their time and labor to reconstruct the delicate memorial. Rain begiri to
make the work difficult, so Larry Lowe, maintenance foreman and his
men erected a canvas over the work area to help the two bricklayers in
finishing the job. The Finley's workmanship is to be admired and our
thanks go to them for what they did. Also Larry and his men are certain! y
appreciated for the "roof' they provided.
The company purchased the three flag poles that stand behind the
memorial. One for the U.S. flag, one for the West Virginia flag, and one
for the Company flag.
The flag raising ceremony saw our own Paul Niday sing the
National Anthem and a 21 gun salute by Post 1064 and a bugle call to
colors.
Plant manager Denny Silvis welcomed the crowd to the plant,
and spoke concerning the three servicemen, the retiree groups effort in
having the memorial reerected, and thanked everyone for showing and
sharing their love for this great country of ours.
U.S. Congressman Nick Joe Rahall spoke first, urging all to
support our president and country, as he discussed the reasons why we
were in the gulf. He then had to leave for another speaking engagement.
Marie Molina of Huntington captured the audience as she told of
her experiences in Cuba at the time Fidel Castro took over her country.
She said that this is the land of the free and the home of the brave, and then
reminded us that you must be brave to remain free.
Ned Jones, our State Senator, represented the Governor of West
Virginia, explaining the governor would have attended, but had prior
commitments. He presented a West Virginia flag for the ceremony and
thanked everyone for their hardwork in holding the rally.
Uncle Sam (Gary Booth), invited everyone to eat some good ole
American Hotdogs, apple pie and ice cream, provided compliments of
the company.
There are a lot of names, but not enough space here to write them,
but we thank everyone who participated and everyone who worked so
hard to make this event a success.
Thanks to those who did the ushering, parking attending, cooks,
decorating, erecting signs, blowing up balloons, handing out flags,
digging the footer for the memorial, carrying chairs, erecting the platform, hooking up the sound, and placing the flags . Special thanks to
Modern Press for staying up working most of the night, printing the rush
job on the signs, programs, and badges and to the Huntington Park Board
for placing the flag in the Arch. And if we left anyone out, please accept
our apology along with a great big thank you.
Who are the two girls? Vickie Mullens & Dori s Spurlock

The little girl on page 8 - Virginia Jefferson
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American Jobs Slipping
Into Mexico
American labor in the last few years have lost many jobs to
Taiwan, Japan, China, Germany, and others as U.S. companies
moved their operations to those countries.
Regardless of the reasons stated by those companies, the
bottom line on why they moved is "wages and benefits."
The average hourly wage scales are listed to illustrate the
savings on wages:
Taiwan - $2.95, Singapore - $2.30, HongKong - $2.05,
Jamaica - $1.25, CostaRica $1.05, Dominican Republic - $.95,
Mexico - $.89.
In 1989, some 1,500 U.S. firms were operating plants in
Mexico, just acro.s the 2,000 border that stretches from Brownsville,
Texas, to San Diego, California.
The 1,500 plants employ an estimated 370,000 workers
and the experts are predicting this will grow to over a million by
1995.
Among the major corporations are AT&T, Zenith, General
Motors and a host of part suppliers to the auto industry.
The Mexican worker has been given a job, but, most live
in neighborhoods called "colonias", which usually have no running water, electric, or proper sewage facilities. Chilo labor and
the abuses associated with it runs wild. Children as young as age
6, working long hours without a kind word or a hope for the future.
The AFL-CIO has placed a high priority on trying to stop
the potential disastrous US-Mexico Free Trade Agreement.
As for glass workers, Mexicans already own Anchor Glass
Company. If Anchor would opt to close some of its plants in
America and build more in Mexico, then employ workers for $.89
per hour, how would we compete with them?
The US-Mexico Free Trade Agreement is a real threat to
all American Labor and all Americans. The labor movement in
the United States must become aware of the pending threat and
support all attempts by labor to stop the free trade proposals.

Polttical Action Committee Reports
On February 14, all but about 10 of the 134 House of
Delegate Members and State Senators met with the delegates of
various unions from around West Virginia to discuss issue important to labor, such as health costs, public employee rights, voluntary overtime, strike breakers, initiative, referendum and recall,
minimum wage, workers compensation, contractor's licensings,
convict labor, etc. The usual bottle bill laws have not been
submitted at the time of this writing, however, if one is submitted
we will be on it immediately.
The Strickers Replacement Bill before the U.S. Congress
carrys all West Virginia Congressmen and Senators. We hope the
bill wins by a big majority to stop employers from hiring scabs
permanantly while employees are on strike.

Happy Retirement
Will (Bill) Perdue of Corr. Dept.
We All wish you a long and happy retirement.

PAGES

Musician, Singer,
Songwriter,
Craig Pinkerton
Returns To
Tri-State Area

Vivian Mullins' son Graig Pinkerton has returned home with a
new song "Long Way Home"

Musician, singer, songwriter, Craig Pinkerton has returned
to the Tri-State area; and local radio, TV and newspapers are
taking notice.
Pinkerton, who most recently owned and operated a chain
of record stores in Houston, Texas, is known by many fans of
classic rock as "Doctor C", the nickname given him by fellow
musicians of the RCA recording band Voyager. Craig created
quite a following as drummer and songwriter for that band.
Before all of this, though, Craig was a tri-state musician
who played with many 70-s bands of the area including HBW.
Craig is currently promoting his newest song entitled
"Long Way Home". This haunting, powerful, message-song is
about the troops in the Mid East; and includes excerpts of
Secretary of Defense Richard Cheney's proclamation of war,
CNN's reporter giving an eye-witness account of the first bombs
falling into Baghdad and President Bus~'s prayer for the troops.
the proceeds of the sale of this song I will be donated to the
American Red Cross Gulf Crisis Fund. Those wishing to receive
a cassingle and promo-packet of "Long Way Home" may send
$3.99 and 50 cents P&H to LM Prcxluctions, 303 Norway Ave.,
Huntington, WV 25705.
Craig is also currently at work in the studio recording his
first solo album. "Blood and Broken Hearts" will be released on
the RA-REC Label sometime in May of this year, and will contain
the extended version of the single "Long Way Home" until then ...

Correction On December Article
A December newsletter article said that Tony Angelo
was reelected to the Cabell County Child Protection Team.
Tony, from Day Resort Selecting, was reelected to serve
another term on the Board of Directors of the Cabell Country
Child Protection Team.
For a $25.00 tax deductible contribution, you can
receive newsletters, be invited to annual meetings and encouraged to participate in many of the team activities, child assault
prevention programs, court appointed special advocate program, and several fund raising undertakings throughout the
year.
For more information on how you can become a
member of this worthy team, contact Toriy or call 523-9587.
We apologize for the error, Tony, and congratulations
on your reelection and on the fine job you and the other folks
from the Cabell County Child Protection Team are doing.
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God Bless America
Cake donated by the company

Eight Members of Post 16 Honor Guard
At Owens-1 llinois Plant

Plant Manager Denny Slyvis
Welcomes the Group to 0 -1

etirees seated in front row
await the start of the ceremonies

_.-<1J&S,%L:/?~> -:/:{:._; _ _

U.S. Congressman Nick Joe Rahall
Arriving at 0-1

Officers of Local 22 Retirees Group
I. to r. Emma Lou McGinnis, Beulah
Reynolds hidden behind Ike Effingham,
and Leon Ramey
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Uncle Sam (Gary Booth) hugs Jean
Rickman, former owensizer and wife of
Huntington Fire Chief Jack Rickman

Our Flag flying in the arch. Flag was put
in the arch courtesy of the
Huntington Park Board.

Congressman Rahall address the crowd.
Mrs Marie Molina looks on.

i.f\ r,:
o,' ,, :f

Group viewed through Memorial Arch sing
"The Battle Hymn of The Republic"
lead by Beulah Reynolds
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Layoffs Continue Across The Country
The major auto workers, Ford and GMC are laying off some
56,000 workers because of a heavy slump in sales. Sears 33,000 and US
Air 3,500. The trend goes on and on across the USA.
·
Iri our immediate area, ARMCO has 600 employees on reduced
hours, Steel of West Virginia has nearly 100 laid off, and several retail
stores are either closing, cutting back, or seeking bankruptcy. Our own
plant has 34 on layoff or volunteer layoff.
Some forecast more layoffs, other say we have almost reached
the end of a mild recession and things will go back up.
Owens-Brockway appears to be stable following a period of a
couple of months with some machines idled. One of our major competitors found themselves in serious quality problems that resulted in our
being given a chance by their customers to provide them with high quality
on large orders. This will restart the idle machines, however, with heavy
competition in the glass industry, quaiity work is not only desirable, but
essential to keep the customer.

Local 212 Offers Deepest Sympathy to:
Don Bailey, loss of brother-in-law
Lional Napier, loss of mother
Neille Crockett, los.s of brother-in-law
Roberta Eplion, loss of sister-in-law
Gail Mullen, loss of brother

We pray God will comfort each of you during this time.
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Grievances in 2nd Step
John Perdue, 11-09, 12-03, and 12-16-90
Don McClelland, 9-17-90,
Jack Hamlin 10-24-90
Various Maintenance, 1-04-91
Napier-Bailey, 9-18-90
Dave Dingess, 10-18-90 and 10-31-90
Bill Parsely, 11 -25-90
Billie Elam, 1-15-91
Lenore Firebaugh, 1-14-91
Dale Hudson, 1-28-91
Paul Fitzpatrick, 1-09-91
Gary Snodgrass, 1-04-91
Carl Maynard, 11-13 and 12-13-0
Processor Group, 9-25-90
Roger Price, 1-08-91
Maintenance Employees, 2-7-91
John Frasher, (2) 2-15-91

Grievances in 3rd Step
Moon & Plybon, 212-91 -27
Richard Stevens, 212-90-52
John Woody, 212-90-49 & 50
Bert Combs, 212-91-11
Pheba Lambert, 212 91-04

Grievances in 4th Step
Who is this sweet little six
year old girl. She grew up and
works in the Selecting Department.
She is still very pretty after
??? years. Her eyes should help
identify her.
Answer on page 4.

Company Sells Machines
The company has sold the Corrugation and F1exo machines
and is permitting the new owners to remove them from the plant.
The union advised the company, before the machines were
removed, that since the machines were on company property any
work should be considered our work and that the bargaining unit
should be the ones dismantling the machines.
The company refused, stating they sold the machines "as
is" and was going to allow the new owners to remove them.
A grievance has been submitted and will be taken through
whatever steps necessary for the purpose ofblocking such actions
in the future and for an award of money to our people for the
money they could have earned had they been allowed to remove
the machines.
This newsletter is publi shed once a month to keep the
membership better informed. We hope you find the
newsletter interesting and if you have information you
want printed, contact y our steward or see Bobby
Adkins or Kenny Partlow.

Dave Dingess, 212-90-18&19
F1orencia McCloud, 212-90-52
John Woody, 212-90-28
Gary Snodgrass, 212-90-38
Apprenticeship Committee (Union), 212-91-10

Grievance Meetings Results
Kenny Childers, 212-91-01, Settled
Gary Snodgrass, 212-90-37, Settled
Bert Combs, 212-91 -05, Withdrawn 3rd Step
Various Sel. Dept. Emp., Withdrawn 3rd Step
Mike Holley, 212-91-08, Settled 3rd Step
Mike Holley, 212-91-09, Withdrawn 3rd Step
Perry Fisher, 10-05-90, Settled
M.R. Shift Workers, 212-91-03, Withdrawn 3rd Step
Vance & Hamlin, 212-91 -06, Withdrawn 3rd Step
Smith & Wellman, 212-91 -02, Settled in 3rd Step
Ellis & Clay, 11-28-90, Settled
James Tabor, 212-90-48, Settled in 3rd Step
Bobby Adkins, Chairman of Business Committee

Vanhoose {Continued From Page 4)
Ashland Tomcat 1990 championship team wearing "64".
Son Randy will be playing football for Ashland this fall as a
freshman.
Although Mike graduated from C-K, his wife Linda is a
Paul Blazer graduate. Makes you kindof wonder who would be
rooting for who if Ashland played C-K. Think Mike would be out
numbered ?
Congratulations to the Vanhoose Family for a fine all
around performance on the field and off the field.

OWENS-BROCKWAY SHIFT SCHEDULE
111 QUARTER· 1993
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2nd QUARTER· 1993
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OWENS-BROCKWAY SHIFT SCHEDULE
3rd QUARTER · 1993
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Maxine Perry is a single retiree from the
Owens-Illinois factory in Huntington, West Virginia.
She is among the retired women in the Huntington

--

area whom are among research that is being done on
women in the workforce.

Maxine was interviewed by

Mila White and will be included in a larger group
of women's interviews for the History Department at
Marshall University.
Maxine went to work at Owens 6n November 11,
1944 at the age of 22.

Her reason for going to work

was for financial gain and out of financial need.
She began her work as a

---

selector,

who inspected and packed bottles.

this was a
In 1952,

person
she re-

ceived her first and only promotion to the job of
quality inspector in which she inspected cartons of
packed bottles.

She performed this job until the

day she retired.
When asked the question,

"Were there any women

who worked at the jobs 1:!hat men did at that time?",
she replied,

"Not at that time.".

until the Equal Rights period,

Maxine said that

the factory was run

on the basis of men receiving higher paying jobs.
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She reflected upon one case of a young woman filing
suit against Owens and winning out on a man for a
higher paying job.

She added that after that

incident women were more frequently placed in such
jobs.
Several times during the interview . Maxine
paused with emotion and once replied,
all this done?".

"Do we have

This subject of work is obviously

a very important and deep part of Maxine's life.
She has been involved with the plant her entire life.
Mila,

the interviewer,

stated that Maxine became

very emotional several times during the interview
and also afterwards.
Maxine Perry is divorced and has no children,
yet it appears she feels Owens was always there for
her.

She expressed that the employees were like a

----

large family and whe further added that they continue this feeling through the retiree's committee.
Tµey

plan and take trips to various places and

Maxine often has a large part in coordinating these
activities and trips.
In the interview Mila asked Maxine if she felt
women were discriminated against at that time and
her reply was that they were not discriminated

3

against exactly but the men did not particularly like
the women working next to them in higher paying jobs.
Maxine's overall perception of how women were viewed
in the workplace at that time seemed to be one of
normalcy.

By normalcy it is meant that nothing

stands out in her mind that involved discriminatory
actions against womeri.
The Owens factory closed at the beginning of
1994 and Maxine was asked how she f~lt about it.
Her reply- "Sad.".

Mila moved her on .with a few

questions about the trips th~ retirees will be taking
but in her responses there st~ll could be heard a
sadness
by.

and a reflection of bittersweet days gone

The years Maxine spent at Owens make her the

person she is and the date of March 1st,

1974 will

always remain as her last day of employed life.
However,

the memories will always live and inspire

Maxine Perry.

Intervie·w of Maxine Perry
by

Tifiny Mila White

Interview of Maxi n e Perry

STUDENT:

Thi s is a n interview of Maxine Perry.
O.K . , I'm
to ask you a couple questio n s now .
Um, When did
you first start working at Owens?
MAXINE:
Uh, November the eleventh, 1944.
STUDENT : How old we re you t h e n ?
MAXINE:
< laughs)
ST UDENT : Or was it, <l a ugh s >, O.K.
Um , Why did you decide
to s t art work i ng a t Owens?
MAXINE:
I h ad to ma ke a livin'.
S TUDENT:
Ma ke a living.
MAXIN E:
I s that si mpl e?
ST UD ENT :
Yea h .
Um , Wh at was you r first job there?
MAXIN E:
Selector.
S TUDENT : A se l ec tor , a nd wh at did that, wh at did that, wh at
did you do , lik e as a se l ector ?
MAXINE:
Actuall y , it wa s to inspect bottles, and then pack
e m' .
ST UD ENT :
Did you e njoy that job , or did ....
MAXINE:
We ll, yes.
It was good a nd it was bad.
( laughs)
ST UD ENT : Wh at things didn't you like abo ut it?
MAXINE:
We ll, it was a h ard job (p a u se ) , a nd we worked s wing
s hift.
Wh ic h I didn't mind that, but you were s t a nding on
co nc rete the whol e eig ht hour s.
Get pretty tired.
ST UD ENT : Wh at, wh at things did you lik e abo ut doing th at
job ? Not a whol e lot?
(l aug h s )
MAXINE:
Payday.
(l a ugh s )
STUDENT : Payday.
MAXINE:
Payday a nd quittin' time.
ST UD ENT:
Were the oth er peop l e doing um, the same job th at
you we r e at t h at time.
Were they a ll wome n ?
MAXINE:
At that time they were.
Yes.
STUD ENT :
Um, did , wh ere did, wh ere at, during that time
wh e ne v e r you first s tart e d wo r king at Owens um, wh ere did
mo st of the me n work ?
MAXINE:
They work e d as iarer tendants.
That was like um,
stacki ng the ware on trailers and um, s hipping would co me up
a nd pull it out.
S TUDENT :
Were th ere a ny women who work ed at the, the job s
that me n did at that time?
MAXINE:
Not at that time.
ST UD ENT :
Not at th at time.
U~, so it was, it was kind of
segregate d by se x really ....
MAXIN E:
That's right.
S TUDENT :
(fini s h es se nt e n ce ) the k ind of job that you ....
MAXINE:
And, a nd wh e n I we nt to work there we h ad no color
workin' th ere.
And fi n a lly, one ma n as a janitor.
And then
as time we nt on at l ast, why, we h ad both c olor ed a nd whit e.
ST UDENT :
Um , were your s up e rvi sors wome n ?
MAXINE:
Um , wh e n I work ed they, they were men, but later
they put wome n on.
just go in g
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ST UD ENT :
Wh e n e v er you first started working did, there, did
your male s up er vi sors, d id th e y like s ymp at hi ze with a ny of
you r prob 1 e ms, 1 i ke .•..
MAXINE:
We ll , s ome of them would .
ST UD ENT :
( finishes se nt e n ce ) or the problems that the wome n
we r e h a ving?
MAXINE:
Uh , s ome, so me of the wou l d a nd s om e .... ya know how
that work s.
(chuck l es )
._
ST UD ENT:
Did they treat you differently t h a n t h e y did their
ma l e e mploy ees?
MAXIN E:
Not necessarily.
STUD ENT:
Not n ecessaril y.
Wh e nyou
e v er, l ater wh e n e v er you h a d
wome n s up e rvi so r s did they treatAdifferently than your ma l e
s up er vi so r s did?
MAXINE:
I didn ' t work for uh , a fe male s up er v isor.
ST UD ENT :
At your whol e time a t Owe n s you n e v er work ed for
a . ...
MAXINE:
Um , well I steppe d up to a noth er job really.
And um
as a qualit y inspector, that was inspecting th e ware after
the se l ectors packed it .
S TUDENT:
Umhum
MAXINE:
And um, it was a male ( pause ) , trying to think of
wh at hi s n a me, it was over quality co n tro l.
ST UDENT :
Um , Let ' s see.
Did a ny , did a nyone in y our family
or co mmunity oppose to you as a wom an goi ng to work at
Owens?
MAXINE:
Not to my kno wledge.
ST UDENT : Not to you r knowledge.
Wer e there other me mb ers of
your family who were e mploy ed at Owens?
MAXINE:
I h ad one sis t er work ed th ere.
Sh e work ed th ere
a bout ten y ears, I thank ( think ) .
STUD ENT:
Wh at was it like work , wo rking a t the sa me place
with a, a relative?
MAXINE:
It was O.K.
ST UD ENT :
It was O.K., did, did you lik e eat your lunches
together or go on breaks together? Or ....
MAXINE:
Wel l , no, um, see uh, wh e n I work ed there uh, we h ad
a, a lot of people working a nd we started taking our lunch
break at nine o ' clock in the morning .
STUDENT:
(l aug h s )
MAXINE:
I know that so und s funn y a nd wh e n I we n t, first we nt
to work there, hmph , I didn't kn o w wh at they meant when they
sai d, "D o you want to go on y our lunch break? " At nin e
o ' cloc k in the morning? So, e v er ybody didn't get to go at
the same ti me.
STUD ENT:
Um , did y ou h a v e any, y ou said t h at um , you h ad a
promotion, wh at, wh at job s, wh at were th e different titles of
job s that you h a d, at Owe n s?
MAXINE:
Um, we ll uh see I started out as a selector.
Then I
stepped up as a qualit y i n spect o r whi c h , paid mo re on t h e
hou r.
ST UD ENT:
Wh en did, so, so you went to wo rk a t , at Owen ' s in
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1947 . . . .

MAXINE:
forty, '44 .
S TUDENT :
'4 4, 1944 a nd um, I don't know why I said '47 , um
wh e n , wh en was it that you , th a t wh en was, wh e n was you r
promotion to be a .•..
MAX I NE :
' 52 .
ST UD ENT :
In ' 52.
And how long did you sta y at t h at job?
MAX INE:
Until I re tir ed.
ST UDENT:
Until you retired.
MAXINE:
Last time I work ed was •...
April the fifth of
nineteen a nd sev en ty thr ee.
S TUDENT:
O.K. , a nd so, um .
Were the other people doing
th ese job s al l women? Like the job s that you wo r ked at were
th e people who do t h at were they a ll wome n?
MAX I NE:
The l as t job?
ST UD ENT:
Umhuh .
MAXINE:
Uh, no .
S TUDENT:
So there were me n doing that?
MAXINE:
That ' s right.
STUDENT:
Wh e n e ver you wo r ke d wit h men d i d the y trea t you a ny
differently?
MAXINE:
Um , y es.
(l a u g h s ) Um , on that eq u al rights, oh t h e
me n thought that the y s hould hav e a ll the high er paid job s.
Th e y r ea lly gave u s a rough wa y to go.
But we fi n a lly won
out.
STUD ENT :
So, they, the y, in, in a wa y th e y objected to
wo r king with you wh e n e ver you were working at a high e r paid
job?
MAXINE:
I don't think th e y e xactl y cared to work wi t h us,
they just didn't wa nt u s on the high e r payin ' job .
STUD ENT:
Um , do you feel that wom e n a t Owe n s h a v e th e same
oppurtunities as me n?
MAXINE:
Uh , y es.
Uh, af t e r that Eq u a l Right s a me ndme nt
went, we nt in, we had one lad y th at uh, filed s uit , and won .
And af t er th a t they h ad to put the women on the h ig h er paid
job s if the y qualified.
STUDENT :
You sai d ear li er that you um, work e d s hift at
Ow ens.
Whi c h ones did y ou work?
MAXINE:
Se v e n t o three.
ST UD ENT:
The se v en to three ....
MAXINE:
Three ta ele v e n .
S TUDENT :
And thr ee to ....
MAXINE:
And e l e v e n to se v e n .
STUDENT:
So you, you wor ke d a ll , you, you wo rked lik e all
the s h ifts ...•
MAXINE:
All three s h ifts, a nd we had four s h ifts like:
A,
B, C, a nd D.
One s h ift was off a ll a ' time, but it wh atn ' t
(w asn ' t) the sa me one.
ST UD ENT :
How often did it c h ange, like how often di d you ,
did you ....
MAXINE:
We work ed five d a y s each s hift .
STUDENT:
Wo rked fi v e day, days each s hift .
Did, did, did
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they like change ' e m like, how often did they, you work ed
five d a y s on one s h ift and then you h ad ....
MAXINE:
And you had time off a nd then you we nt on to
anot h er.
You'll be surprised how fast the time went by.
ST UD ENT:
Seems like wh ene v er you'r e workin hard on a job
time flies.
(l aug h s ) Um, did you socialize wit h other
people on your s hift?
MAXINE:
Oh yes.
Eac h shift h ad a club and we had an
acti vity eac h month.
And well, Owens had a lot gain ' for
their people wa y back.
STUDE NT :
Do you think that c h anged?
MAXINE:
Oh y es, defi~ly.
See uh, wh en it closed it was
Owens Brockway, and they brought a lot of the Brockway people
in a nd it changed co mpl etel y .
And of course they didn't
have h ard ly anybod y workin' a s hift, but they did when I
work ed.
STUD ENT:
So, so because they h ad the acti viti es and the
things that you did like once a month with people on your
s hift you did socialize with people outside of work?
MAXINE:
Yes, um.
I bowled.
We bowled □ need a week.
And of
course they h ad a softball league at one time.
They h ad
voll e yb all, basketball, pitched horseshoes, played golf, and
a numb er of things.
But I didn't participate in a ny of that
except the bowling.
STUDENT:
I like bowling too and I just got a new pair of
bowling s ho es.
MAXINE:
Really?
STUDE NT:
I've been wearing them out a lot.
Um, did you
participate, y ou did participate in um the, the co mp any
sponsored social e vents then didn't you?
MAXINE:
Yes.
STUDE NT:
Like you, you went bowling once a week and ....
Um,
did management and hourly wo rkers all socialize together at,
in these, at these events?
MAXINE:
Uh, so meti mes.
Not too often.
ST UD ENT:
Wh ene ver they did, did they t reat you the sa me as
they did uh, other manage ment?
MAXINE:
Well, they never was at anyt h ing that I was at,
really.
Manage ment n e v er was at anything that I attended.
But I know that they did attend some, like Christmas parties,
dinners, dances, and things of that sort.
ST UD ENT :
But was it like basically one side of it was
management and the other side of it was work ers?
MAXINE:
No , there wouldn't be that many management there.
Possibly one or two.
STUDENT :
Urn, were you a member cf the local union?
MAXINE:
Yes I wa s.
STUDENT:
Which one was that?
MAXINE:
Well at the time I work ed it was 256.
And after I
retired the unions merged, the two unions uh, 256 and 257
merged.
257 was the men.
They merged and uh, they changed
that number to 212.
I was also s hop stuart for twelve years.

-
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And on th e bu s iness co mm ittee.
S TUDENT : Wh at i s s hop , wh at did you do as s h op s tuart?
b le + o
MAX I NE : ( iJ-h
u. nCLdcrs
to.Y1 d ) (l a ugh s )
Held grei ve n ces and s o ----Torth .
STUDENT:
O.K. a nd wh at, wh at was the oth er one you work ed
um, ma n age me nt wh at ?
MAXIN E:
I was on the bu s iness co mm ittee . ...
STUDENT : Oh the bu s iness co mmit tee ....
MAXINE :
Wit h th e union.
TOGETHER:
Wit h th e union.
S TUDENT : Yeah.
Wh at d "d y ou do wh ene ver you were on the
business c ommitt ee w , H, t he u.t1 1 c,v-i?
MAXIN E:
We ll , th e y were ju s t um , wh e n International would
c ome i n and discuss your grievences a nd go from one s t ep to
a noth er. Like step one, step two, step three, a nd then on to
arbitration.
If it wh atn 't (w as n't) settled.
Then that
meeti ng it would be so meo n e from I nt er natio n al, your busines s
c ommitt ee. and once and whil e a s hift foreman , a nd uh,
p e , sc l"H"l e. l cl1 r c:.c::.... ·l· o r
, packing s up er vi so i- , i t ju s t depended
on who a ll was involv ed in the probl e m.
STUDENT : How oft e n did your local union meetings meet ?
MAXINE:
Dnce 'd a month .
STUDENT : Once a month.
Um , were there an y wome n l ea ders in
the union?
MAXINE:
Yes, um, before we merged it was all, a ll women, we
h ad no me n .
ST UDENT : So you were in a a ll women ' s union before it ....
MAXINE:
That's right.
STUDENT :
merged and, before it merged a nd, wit h the other
one a nd became 212.
So you feel th a t you were eq u a lly
represented as a wom an since it was a all wom a n' s un io n ?
MAXINE:
We ll, uh yes, except um, I, I , was represe nt ed as a
wom a n I'm s ur e of that.
(p a u se ) Do we h a ve a ll this done?
ST UDENT:
No , we jus t got, we ju st h a ve to fi ni s h these a nd
then these right h ere, a nd were a ll done.
MAXINE:
Is th a t a ll?
(l a ugh s )
STUDENT:
Um , So because you were in a n a ll wome n' s um , union
did you h a ve a ny ma l e l eaders ?
MAXINE:
Uh , no n ot, not wh e n I work e d.
S TUDENT :
Not wh e n e v er you work ed?
MAXINE:
Aft er the merger they did.
It was mi xed.
STUDENT:
Umhuh .
Did you e v er go on s tr i ke ?
MAXINE:
Yes .
(l a u g h s )
I was on s trike one time for fift y two d a y s.
ST UDENT:
Oh , Gosh , um , wh e n did you go on , wh e n was that,
that you we nt on st rik e? How ma ny t i mes did you go o n
stri ke?
MAXINE:
Hmm, I think we only was on s trike twiced wh en, wh e n
I work ed.
It was n't e v e n o rganized wh e n I we nt to work
there.
Th e y didn't organi ze the un io n , I went t h ere in
Nov e mb er '44 a nd they didn't organize until the following
y ear fif, '45.
STUDENT:
So, wh e n , wh en was it th at yo u we nt on strike, do

-
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you remember?
MAXINE:
I don ' t re me mb er.
ST UD ENT:
K., but you were on strike once far fift y - two days
a nd wh e n was the, how long were y ou on strike the other time?
How long were you out?
MAXINE:
Just, I don ' t e v e n remember that.
ST UD ENT :
Was it just like a ....
MAXINE:
But that fifty - two days was a long ti me.
I was s hop
st u ar.._!_a nd I h ad to work, we h ad an of fice set up o v er across
the street, a nd I h ad to wo rk e v e rVid a y just like s h ift wo rk,
you know, so I was working in thep l o....i\t .
Didn ' t get paid
for it eit h er.
We got a l itt l e bit of :sh--iKe. funds but Lord
h a v e merc y that wh a tn't (w as n't) a nyth i ng.
STUD ENT:
No t eno ugh to keep you i n bread a nd butter?
MAXINE:
Huhuh , there wh at n't (w as n't) e v e n that mu c h?
( laughs )
ST UDENT:
Um , were there an y troubles on the, during the
strike? Like were t h ere an y trouble on the picket l ines,
or ...•
MAXINE:
Not to my know ledge.
Uh , ma n age me nt tried to haul
w~ r out.
We h ad one girl sit down on the rai lro ad ti- acks so
the y co uldn ' t get through.
Train was co mi n' too.
( laughs)
ST UD ENT :
Th e y tried to h a ul h er off?
MAXINE:
No.
It was blue, co ld , a nd we took a blanket a nd
wr apped h er up in it so s h e wouln't freeze.
(l a ugh s )
ST UD ENT:
Were th ere, y ou, you sai d that um, wh e n e v er you
first started working at Owens um there was only one colored
person that work ed t h ere.
Um , were there, as time
progressed were there people of different rac, races wo rkin g
at Owens?
MAXINE:
Uh, y es.
Now I 'm not sure, that one perso n, t h at
o n e colored man th at work ed as a janitor, I 'm not s ur e that
h e was e v en wo r k i n g there at the time th at I was hir ed in, I
think that was so me time after.
And, uh, h e was the only one
for a long t i me.
STUD ENT:
Um , wh e n e v er the y , wh e n e v er th e y did star t to hir e
blac k s a nd people of other races wh at types of job s did they
do?
MAXINE:
Same thing we did.
Th e y uh, they e nd ed up at the
time the plant s hut down, they h a d uh, one girl as assistant
s h ipfor e man, co lor ed girl.
STUDENT :
Do you think they were tr eated equall y?
MAXINE:
As faras
( fa r as ) I kno w.
ST UD ENT :
As far as you know .
Um do, do y ou know um, were
the y p aid the same?
MAXINE:
Yes.
STUD ENT:
They were ? Did you soc i a li z e with people of
different races? Like did you do that with the people who
were like, um on your , who we r e lik e on you r s hi ft, or at the
co mp a ny spo n sored e v ents, did you socialize with them or talk
to them or, or was it kind of like a n only cl ub for ....
MAXINE:
Oh no, huhum , uh if I was aro und a Co lored I ' d talk
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to th e m sa me as I would an yone e l se.
Didn't ma ke a ny
difference to me.
Now we do h a v e people, that wouldn't .
ST UD ENT :
Um , do you feel that people of different races h a ve
the sa me op~unities as ever ybody else? Like, you
me ntion e d that one girl was a foreman, wh ate v er ....
MAXINE:
I i magi n e th at the r easo n why s h e made assistant
s hi ft foreman ma yb e s h , ma yb e they h ad to do that on acco unt
of h er race, I don't know.
ST UD ENT:
Do you feel that in, in the b e ~ i ng do you think
they were treated eq u al ly? Do you think they h ad the sa me
oppurtunities?
MAXINE:
Yeah , uh, wh e n they was hir ed in there?
ST UD ENT :
Uhhuh .
MAXINE:
Yes.
ST UD ENT :
So they h ad the sa me op12..,_urtunities, they, they
got the same pay raises as e v er ybody e l se did?
MAXINE:
That's right.
See we wo r k ed und er a co nt ract,
e v erbo dy got the sa me.
I mea n , in that categor y .
ST UD ENT:
Uhhuh.
Uh , were t h ere a ny h ea lth or safe ty dangers
at, at your , at your job?
MAXINE:
Yes there was .
ST UDENT :
Wh at kind of, wh at k i nd of li ke danger s were there?
MAXINE:
We ll uh, number o n e uh , up until a u to mation uh , took
ov e r we u s ed to have to t a p a ck our war e a nd s t a ck our
t railo rs.
And like p i ~ bottl es, it wa s two do ze n bottl es
t o a c arton , whi c h th a t' s ve ry s tr a nuou s
<s tr e nuou s ).
Mo st,
mo s t a ll the women back at that tim e th e y h a d to do a ll th e
lifting and a ll , uh would wi nd up wit h a b.i§.:t.erecto my .
S TUDENT :
Wh at did you do to protect your se l f, I mean um ....
MAX I NE:
Noth i ng.
ST UD ENT :
Noth i ng , a nd did, did ma n age me nt see a problem wit h
the wome n doing that s tr e nuou s work?
MAXINE:
We ll, I don't think they really cared. <l a ugh s ) Um ,
l ater we got it in the contract that we wh atn 't sposed
( sup po sed ) to lift over fifty pound s.
Fift y pounds ca n get
a wful h ea vy .
ST UD ENT :
(l aug h s )
I'd sa y .
Overall, wh at did you l i k e mo st
abo ut wo rki ng at Owens?
MAXINE:
Wel l I don't know, it was just um , we made a good
l i ving .
They p aid mor e than a nypl ace e l se aro und .
ST UD ENT:
O.K.
Um, wh at did you like least about it? About
e v e rything?
(th e y laugh)
MAXINE:
Oh, I don ' t know.
ST UD ENT:
You me ntioned earlier abo ut h a ving to stand a ll
day.
Would , Would it h a v e been able i n the job you were
doing to sit ?
MAXINE:
Well, now we h ad so me j obs that you co uld si t, like
babyfood job s .
Bu t u s u a ll y th e y put c e rtain peopl e in the
babyfood job s wh ere they'd ~it und e r a lig h t, wat c h t h a t wa re
as it ca me by, a nd a ny d efects you see n you was to pick it
out.
Throw it a wa y .
And t h en they'd uh , c h a ng e e v er twenty
minut es, you kn o w you ' d get up a nd pack.
An' let the o n e
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packin'sit down.
But, I never work ed on a ny job lik e that
too mu c h.
I u sua lly h ad to work on whi s ke y s.
ST UD ENT:
Um, Wh e n did you retire?
MAXINE:
My retirement day, the l ast day I work ed wa s April
the fifth, n i net ee n and se v ent y -three.
But my retirement
date started March a ' <the) first nineteen se v e nty -fo ur .
I
retired on disability.
ST UD ENT:
And why did, why did you retire on disabiltiy?
MAXINE:
Arthriti s.
STUDENT:
Arthritis.
Do you receive a pension from the
co mpany ?
MAXINE:
Yes.
ST UD ENT:
O.K.
Do, do you still receive a ny medica l benefits
from the co mp a ny?
MAXINE:
No .
STUDENT :
Um , do you still socialize with people you work
with, or work ed with?
MAXINE:
Well y es, we have a, a club for the retirees, and we
h a v e a meeting once'd a month, and mo st of the time we h a v e a
dinner for a fundraiser.
We sel l dinners to go, and then
wh e n our people comes in for the meeting at one o'clock, they
eat.
We had a spag h etti dinner last month . No that was this
month.
We're still in Mar c h.
And we sold wa y over a hundr ed
dinners before we ate.
ST UD ENT:
You' re h a ving, are n't you having one at the end of
this week? Didn't you tell me you'r e h a ving a dinner ....
MAXINE:
No , uh first Tuesday ....
ST UDENT :
Oh.
MAXINE:
( contin u es ) of n ext month , which is abo ut the fifth
of April we ' re h a ving a baked steak dinner.
STUDENT :
That sounds good.
MAXINE:
Come down.
ST UD ENT :
Um, at· an y time whil e working at Owens, um, do you
think you were discriminated against because you were a
woman?
-+h:.. -tim e o-F
MAXINE:
Just duringAthat eq u al rights thing, before it was
settled.
ST UD ENT:
Wh at were the circu mstances of the eq u al rights,
thing? Wh at h appened?
MAXINE:
Wel l um, that was wh ere the me n wanted all the
higher paid jobs, and this, one of their e mployees filed suit
and won the case and therefore it went to the courts and
e v er yth ing and they had to let se niority r ul e if you was
qualified to do the job .
And they finally settled down, they
wh atn ' t (wasn't) too bad after that.
STUD ENT :
After a whil e.
Were you ever passed over for a pay
raise or promotion strickl y because you were a wom an?
MAXINE:
No .
STUDENT :
No .
Um , Were men promoted at a faster rate than
women?
MAXINE:
Um, before the equa l rights went in they were.
ST UDENT :
Can you give me an exampl e of lik e so met hing that
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working with the me n at the same jobs they did? Around what
time period? Like was it in the ' 60's or the 70 ' s or ....
MAXINE:
At so me time in the '60' s I guess.
I really don't
remember.
STUD ENT:
You had four sisters, did a ny of them wo rk out s ide
of the home?
MAXINE:
I h ad one sister that work ed at Owens.
I hav e a
sister now that work s at the west e nd at a laundry.
I don't
know the name of the laundry though.
They're on strike right
now.
(th e y l a u gh ) Then I have one sister work ed at um,
S ylv ania at one time.
But, see it ' s been gone for years.
And that sister that work ed at Owens, she work s at Corbin ' s
now, on the west e nd.
ST UD ENT :
Did at an y time, did any of your family me mb ers
like reject you working because you were a woman?
MAXINE:
No .
(l aug h s )
ST UD ENT:
Like in my fa mi ly they expect me to work no
matter ...
MAXINE:
My famil y didn't ca ,-e .
(l a ugh s )
ST UDENT :
Um, I'm not going to ask you that que s tion about
having c hildr en.
Wh at is you r involvement with the retirees
association?
MAXINE:
Well, we cook, as I sa id earlier, we cook and sell
fo, and sell dinners, they h elp on our bus trips.
And I'm
over at the k itc h en, I do all t h e buying, the planning, and
all that sort of stuff.
And then uh, on the bus trips,
( end of side 1)
Springburro, Ohio on the, April the fourteent h , o n e day trip,
we were going to see "Meet Me in St.
Louis".
STUDENT :
O.K., so, I guess you ' re, y o u' re, you're like
reall y involved in the retirees associatio n?
MAXINE:
Well I keep busy.
(l aug h s )
ST UD ENT :
Do you think it ' s important to be so involved in
that, since you reall y did spend a majorit y of your life in
that once?
Is that part of the reason that you're s till
involved?
MAXINE:
Uh , well y es, and if I wasn't doing that I would be
s ittin ' at home.
And that' s no good.
STUDENT :
How do you feel about th e Owens Mill c lo s ing
recently?
MAXIN E:
Sad.
STUDENT:
Are , um, the stuff t h at you're giving me now it
says that um, the retirees, is talking that you ' re going to
Boston and Cape Cod?
MAXINE:
Uh, y es.
But we 'r e going to go to Indiana first.
On May the se v enteenth, eighteenth, and nineteenth, we 'r e
going to go to'um Indiana.
STUDE NT :
You ' re sta ying at the Holiday Inn.
Is that right?
MAX Il'JE:
Umhuh.
STUDENT:
And you'r e the one who puts all thi s stuff
together?
MAXINE:
Well, we h ave a co mmitt ee that um, decide s on all of
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might h a v e h appe n ed? or ....
MAXINE:
Yeah, me my self.
I was workin' on as a quality
inspector a nd they brought and young er guy up and h e took my
place on the jab and I alread y had been there twelve, fifteen
years before h e was e ve n hir ed in.
And h e bumped me off.
But I wound up in time, I got back, placed back an.
I didn't
bump him off by no mea n s, but I, I did win out on · it because
uh,
they went by se niority after that.
ST UDENT:
Um , I think I asked you, were men paid mar e than
wome n far doing the same job e v er or was it all, you said it
was all under contract ....
MAXINE:
Uhhuh .
STUDENT:
Sa wh at you ....
MAXINE:
It was under co ntr act.
ST UDENT : But originally men were given a ll the high paying
jobs?
MAXINE:
Yes.
STUDENT: Did you graduate fro m high sc hool ?
MAXINE:
Do you have to ask that? No , I didn't.
ST UDENT:
Um , were you still married wh e n you first started
working at Owens?
MAXINE:
Uh , uh, I wasn 't married wh en I went to work at
Owens.
I didn't get married until ' 52.
STUDENT:
' 52.
MAXINE:
I wa s hi red in in '44 .
STUDENT : Then wh en did you, when did you divorce?
MAXINE:
Uh, September of um, ' 57.
STUDENT :
Wh e n the war ended I think it was nineteen fourt yfive, um, was you job threatened by returning G.I. ' s?
MAXINE :
Not as I know of.
ST UDENT : Not as you know of, or wa s your job not threatened
because you were doing women ' s work or, or, do you just ..•.
or ha+. owen ' s work considered to be wom en ' s work at that
tim~
MAXINE:
Well, at that time I was just working on the layers.
That's wh at e v er ybody started out at.
I me an the women.
ST UDENT :
Uhhum.
And I alread y asked you wh at your reason
for starting at Owens was and you said the money.
Mo stly,
mo stl y my reasons for starti ng at an y place that I've wo rked.
That one case that you were talking about earlier of sex
discrimination, was that the only case you ca n remember whil e
working at Owens? Or so me of the case of sex discrimination
the one with equal rights that you were talking about a nd
gave me an exampl e of earlier.
Can you remember any other
ones that may hav e ....
MAXINE:
You mean the one that filed suit?
STUDENT:
Yes.
MAXINE:
Now she was only one that filed suit.
ST UDENT : She was the only one ....
MAXINE:
Uhhuh.
STUDENT :
that filed suit? Um , did women at the same,
do
you remember um, around wh at time it was that women started
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it, but I'm the one that really gets the trips up.
Then the
tour guide at the b us Company wo r ks with u s.
Th ere ' s mor e
on the i n side.
STUD ENT:
You'r e taking a train.
That's really interesting.
MAXINE:
Little baby train probably.
STUD ENT:
A little baby train.
(both l a ugh}
Is the sa me
group of people who , who are in, who are wit h you in the
retiree c omm ittee, did you work wit h a lot of them?
MAXINE:
Um, a lmo s t a ll of them.
ST UD ENT :
Almost a ll of them.
So a lot them are lik e t h e
friends that you h ad wh e n you work ed there?
MAXIN E:
Uhhum .
STUDENT :
Is it like a fa mily ? Li k e .. . .
MAXINE:
Well, y es, Owe n s was really a fami ly .
Owens was
just home to us.
We al l cried wh e n it went down.
I mea n
wh e n we got their word t h at they was s hutting down.
Of
co ur se we kne w it was co ming but .•.
ST UD ENT:
It's like one of those things that you ca n see it
co mi ng but it sti ll hurt s a nd it ' s real s ho c king wh e n it
h appe n s.
MAXINE:
Th at ' s right.
ST UD ENT :
Those are al l the questions I h a v e for you.
I
really thank you v er y muc h f o r your time.
MAXINE:
Wel l , I'm sorr y I d id n't do a ny better than wh at I
did .
It was perfect.
S TUD ENT:
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December 20, 1963

ONIZERS' GIFTS FILL CHRISTMAS BASKETS

GIFT FOR PRESIDENT

Christmas will be a little merrier far a good many families through
the thoughtfulness of Onl:rers who have filled gift Christmas baskets
to overflowing with foad articles. Here M.1u.iru:..fuJY of 0-Shift Selecting
is adding a contribution. The Welfare Council will round out the food
baskets with meots ond other perishables, and it is expected that some
30 baskets will be delicered before Christmas.

L:,u:se Allman, right, president of
Local 256, GBBA, will have some
happy reminders of the "girls bock
home" when she visits Great Britain in the n£ar future as a delegate to an international labor
conference.
Moxine' Perry, left,
0-Shift Selecting union representative, has just presented some
beautiful luggage, a gift from the
0-Shift group to their president.
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Weds Are Champs Ii CHAMPS~ RUNNERS-UP
In Ma-Pa Kegling; I

July 3, 1964

IN MA-PA BOWLING

I
I

Defeat Alley (ah

1

The Weds of the Illinois Division won the championship of the
1964 ·'Ma and Pa" Bow ling league
last week in one of the clo~est
! play-off matches on record.
The Weds (Warren Moore,
Koehler, Delores Moore, and Sada
Koehler) defeated the Alley Cats
of the Owens Division by only
two pins in a match that was decided on total pinfall rather than
points.
The runner-up Alley Cat combine included Amy Clagg, Bernie
Smith, ~ . J ' ~ , and Wallace
Gibson.
The Weds jumped off to an 80pin lead in the first game and appeared to be off and running. The
Alley Cats, however, roared back
to regain 27 pins in the second
ga me, and 51 more in the third,
leaving the shaking Weds in possession of a two-pin edge and the
championship.
' Both teams felt the pressure of
. the championship match, apparently, as a 490 series by Ed Koehler was high for the men and a
461 by Delores Moore was high
for the girls.
Team and individual trophies
were presented at the league's
award banquet on Tuesday, June
23 .
!
High-average trophies in the ;
Ov:ens Divisi0n went i.o F ,eJ :
Burns (177) and Ruth Chaney •
(151). Leaders in the Illinois Di- i
vision were Ben H ac kathorn (188) '
and Clara J ones (169).

I

I

A bottle for the championship between these two teams was a fine finish
of another enjoyable "Ma and Po" Bowling league schedule. The Weds
in the top picture !Warren Moore, Delores Moore, Soda Koehler, and
Koehler) won the championship, but they beat the Alley Coh, in the
lower picture, by only two pins. The Alley Cats, from left, ore Wallace
Gibson, M.9..!~, Amy Clagg, and Bernie Smith.

VOLUNTEERS ADD TO SUCCESS OF OPEN HOUSE PROGRAM

,~,
,:· • .'!;"

Along with the help of volunteer guides, girls representing vorious groups odded greatly to the success of
the recent Open House by serving as receptionists at
the Clubhouse. Behind the serving table in the upper
pictures, left to right, are Louise Allman, Margaret

,t ~-,.;d~

Dailey, Fleda North, Vivian Sansom, Lorena Miller,
Aldine Hager, Vicki Midkiff, and B·illy Elam . In the
lower pictures are Gee Wellman, Nina Bates, Louise
Malmquist, Oco Simmons, Agnes Garvin, Margaret
Doiley, Stello Childers, Mildred Jones, and Loretto Wilson.
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ORAL HI STORY
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2nd transfer to the James E . Morrow Library Associates , a division of the M2 r sha]l
Gniversity Foundat i on, INC . , an educationRl and eleemosynary i nsti t ution , al l my right,
title, interest , and literary property rights in and to my te.stimony recorded on
19~l , to be used for scholarly pu r.poses , includ i:r~g study
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Interview of Maxine
Perry
Interview by Tifiny Mila White
Transcription by Beth Reyrnond
Report by Beth Phiilips

Wome n In History
Dr. Hensley
April 11, 1991,.

1
Maxine Perry is a single retiree from the
Owens-Illinois factory in Huntington, West Virginia.
She is among the retired women in the Huntington
area whom are among research that is being done on

-----

women in the workforce.

Maxine was interviewed by

Mila White and will be included in a larger group
of women's interviews for the History Department at
Marshall University.
Maxine went to work at Owens on November 11,
1944 at the age of 22.

Her reason for going to work

was for financial gain and out of financial need.
She began her work as a selector, this was a person
....__..
In 1952, she rewho inspected and packed bottles.
ceived her first and only promotion to the job of
quality inspector in which she inspected cartons of
packed bottles.

She performed this job until the

day she retired.
When asked the question,

"Were there any women

who worked at the jobs that men did at that time?",
she replied,

"Not at that time.".

until the Equal Rights period,

Maxine said that

the factory was run

on the basis of men receiving higher paying jobs.

2

She reflected upon one case of a young woman filing
suit against Owens and winning out on a man for a
higher paying job.

She added that after that

incident women were more frequently placed in such
jobs.
Several times during the interview Maxine
paused with emotion and once replied,
all this done?".

"Do we have

This subject of work ts obviously

a very important and deep part of Maxine's life.
?he has been involved with the plant her entire life.
Mila,

the interviewer, stated that Maxine became

very emotional several times ~uring the ' interview
and also afterwards.
Maxine Perry is divorced and has no c~ildren,
yet it appears she feels Oweas was always there for
her.

She expressed that the employees were like a

large family and whe further added that they con-

-------

tinue this feeling through the retiree's committee.
They plan and take trips to various places and
Maxine often has a large part in coordinating these
activities and trips.
In the interview Mila asked Maxine if she felt
women were discriminated against at that time and
her reply was that they were not discriminated

3

against exactly but the men did not particularly like
the women working next to them in higher paying jobs.
Maxine's overall perception of how women were viewed
in the workplace at that time seemed to be one of
normalcy.

By normalcy it is meant that nothing

stands out in her mind that involved ftiscriminatory
actions againpt women.
The Owens factory closed at the be~inning of
1994 and Maxine was asked how she f~lt about it.
Her reply- "Sad.".

Mila moved her on with a few

questions about the trips the retirees will be taking
but in her responses there still could be heard a
sadness
by.

and a reflection of bittersweet days gone

The years Maxine spent at Owens make her the

person she is and the date of March 1st, 1974 will
always remain as her last day of employed life.
However,

the memories will always live and inspire

Maxine Perry.

Inte-r:-view of Maxine Perry
by

Tifiny Mila. White

:~te.:s do... y
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Maxi n e ~ e rr v

an i nterview of Max in e Perry
O. K. , I ' m
jus t g oing t o a s k y o u a coupl e qu es t io n s n ow .
Um, Wh en di d
yo u first start wo r ki ng at Owens?
MAXINE :
Uh, Nove mber t he el e v enth 1 1944.
STUDEN T :
Ho w o ld we r e y ou then?
MA XINE:
(laughs)
STUDENT:
Or was it, (laughs), O.K.
Um, Why did you decide
to start working at Owens?
MAXINE:
I had to make a livin'.
STUDENT:
Make a living.
MAXINE:
Is that simple ?
STUDENT:
Yeah.
Um, What was your first job there?
MAXINE:
Selector.
STUDENT:
A selector , and what did that, what did that, what
did you do, like as a selector?
MAXINE:
Actually, it was to inspect bottl~s, and then pack
em'.
STUDENT:
Did you enjoy that job, or did ....
MAXINE:
Well, yes.
It 1,,,as good and it was bad.
(laughs)
STUDENT:
What things didn't you like about it?
MAXINE:
Well, it was a hard job (pause), and we worked swing
shift.
Which I didn't mind that, but you were standing on
concrete the whole eight hours.
Get pretty tired.
STUDENT:
What, what things did ~ou like about doing that
job?
Not a whole lot?
(laughs)
MAX I NE:
Payda y .
( 1 aughs i
STUDENT:
Payday.
MAXINE:
Payday and quittin' time.
STUDENT:
Were the other people doing um, the same job that
you were at that time.
Were the y all women?
MAXINE:
At that time they were.
Yes.
STUDENT:
Um, did, where did, where at, during that time
whene v er you first started working at Owens um, where did
most of the men work?
MAXINE:
They worked as iay1:r tendants.
That was 1 ike um,
stacking the ware on trailors and um, shipping would come up
and pull it out.
STUDENT:
Were there any women who worked at the, the jobs
that men did at that time ?
MAXINE:
Not at that time.
STUDENT:
Not at that time.
U~, so it was, it was kind of
segregated by sex really ....
MAXINE:
That's right.
STUDENT:
(finishes sentence) the kind of job that y ou . . . .
MAXINE:
And, and when I went to work there we had no color
wo rkin' there.
And finally, one man as a janitor.
And then
as time went on at last, why, we had both colored and white.
STUDENT:
Um, were y our super v isors women?
MA XINE:
Um, when I worked they, the y were men, but later
the y put women on.

!"1o .x ch
1
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STUDENT:
Whenever you first started
your male supervisors, did they like
your problems, like ....
MAXINE:
Well, some of them would.
STUDENT:
(finishes sentence) or the
were having?
MAXINE:
Uh, some, some of the would
that works.

(chuckles)

working did, there, did
sympathize with any of

problems that the women
and some . . . . ya know how

._

STUDENT:
Did they treat you differently than they did their
male employees?
MA XINE:
Not necessarily.
STUDENT:
Not necessarily.
Whenever,
later whenever you had
ycu
women supervisors did they treatAdifferently than your male
supervisors did?
MAXINE:
I didn't work for uh, a female supervisor.
STUDENT:
At your whole time at Owens you never worked for
a ••••

MAXINE:
Um, well I stepped up to another job really.
And um
as a quality inspector, that was inspecting the ware after
the selectors packed it.
STUDENT:
Umhum
MAXINE:
And um, it was a male (pause), trying to think of
what his name, it was over quality control:
STUDENT:
Um, Let's see.
Did any, did anyone in your family
or community oppose to you as a woman going to work at
Owens?
MAXINE:
Not to my knowledge.
STUDENT: Not to your knowledge.
Were there other members of
your family who were employed at Owens?
MAXINE:
I had one sister worked there.
She worked there
about ten years, I thank (think).
STUDENT:
What was it like work, working at the same place
with a, a relative?
MAXINE:
It was O.K.
STUDENT:
It was O.K., did, did you like eat your lunches
together or go on breaks together?
Or ....
MAXINE:
Well, no, um, see uh, when I worked there uh, we had
a, a lot of people working and we started taking our lunch
break at nine o'clock in the morning.
STUDENT:
( 1 aughs)
MAXINE:
I know that sounds funny and when I went, first went
to work there, hmph, I didn't know what they meant when they
said, "Do you want to go on your lunch b1-eak?"
At nine
o'clock in the morning? So, everybody didn't get to go at
the same time.
STUDENT:
Um, did you have any, you said that um, you had a
promotion, what, what jobs, what were the different titles of
jobs that you had, at Owens?
MAXINE:
Um, well uh see I started out as a selector.
Then I
stepped up as a quality inspector which, paid more on the
hour.
When did, so, so you went to work at, at Owen's in
STUDENT:
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1947 . . . .

MAXINE:
fo,-ty, '44.
STUDENT:
'44, 1944 and um, I don't know why I said '47, um
when, when was it that you, that when was, when was your
promotion to be a . . . .
MAXINE:
'52.
STUDENT:
In '52.
And how long did you stay at that job?
MAXINE:
Until I retired.
STUDENT:
Until you retired.
MAXINE:
Last time I worked was ....
April the fifth of
nineteen and seventy three.
STUDENT:
O.K·., and so, um. Were the other people doing
these jobs all women? Like the jobs that you worked at were
the people who do that were they all women?
MAXINE:
The last job?
STUDENT:
Umhuh.
MAXINE:
Uh, no.
STUDENT:
So there were men doing that?
MAXINE:
That's right.
STUDENT:
Whenever you worked with men did they treat you any
differently?
MAXINE:
Um, yes.
(laughs)
Um, on that equal rights, oh the
men thought that they should have all the higher paid jobs.
They really gave us a rough way to go.
But we finally won
out.
STUDENT:
So, they, they, in, in a way they objected to
working with
you whenever you were working at a higher paid
job?
MAXINE:
I don't think they exactly cared to work with us,
they just didn't want us on the higher payin' job.
STUDENT:
Um, do you feel that women at Owens have the same
oppurtunities as men?
MAXINE:
Uh, yes.
Uh, after that Equal Rights amendment
went, went in, we had one lady that uh, filed suit, and won.
And after that they had to put the women on the higher paid
jobs if they qualified.
STUDENT:
You said earlier that you um, worked shift at
Owens.
Which ones did you work?
MAXINE:
Seven to three.
STUDENT:
The seven to three ....
MAXINE:
Three ta eleven.
STUDENT:
And three to ....
MAXINE:
And eleven to seven.
STUDENT:
So you, you worked all, you, you worked like all
the shifts ....
MAXINE:
All three shifts, and we had four shifts like:
A,
B, C, and D.
One shift was off all a' time, but it whatn't
(wasn't) the same one.
STUDENT:
How often did it change, like how often did you,
did you ....
MAXINE:
We worked five days each shift.
STUDENT:
Worked five day, days each shift.
Did, did, did
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they like change 'em like, how often did they, you worked
five days on one shift and then you had ....
MAXINE:
And you had time off and then you went on to
another.
You'll be surprised how fast the time went by.
STUDENT:
Seems like whenever you're workin hard on a job
time flies.
(laughs)
Um, did you socialize with other
people on your shift?
MAXINE:
Oh yes.
Each shift had a club and we had an
activity each month.
And well, Owens had a lot gain' for
their people way back.
STUDENT:
Do you think that changed?
MAXINE:
Oh yes, defi~ly.
See uh, when it closed it was
Owens Brockway, and they brought a lat of the Brockway people
in and it changed completely.
And of course they didn't
have hardly anybody workin' a shift, but they did when I
worked.
STUDENT:
So, so because they had the activities and the
things that you did like once a month with people an your
shift you did socialize with people outside of work?
MAXINE:
Yes, um.
I bowled.
We bowled onced a week.
And of
course they had a softball league at one time.
They had
volleyball, basketball, pitched horseshoes, played golf, and
a number of things.
But I didn't participate in any of that
except the bowling.
STUDENT:
I like bowling too and I just got a new pair of
bowling shoes.
MAXINE:
Really?
STUDENT:
I've been wearing them out a lot.
Um, did you
participate, you did participate in um the, the company
sponsored social events then didn't you?
MAXINE:
Yes.
STUDENT:
Like you, you went bowling once a week and ....
Um~
did management and hourly workers all socialize together at,
in these, at these events?
MAXINE:
Uh, sometimes.
Not too often.
STUDENT:
Whenever they did, did they treat you the same as
they did uh, other management?
MAXINE:
Well, they never was at anything that I was at,
really.
Management never was at anything that I attended.
But I know that they did attend some, like Christmas parties,
dinners, dances, and things of that sort.
STUDENT:
But was it like basically one side of it was
management and the other side of it was workers?
MAXINE:
No, there wouldn't be that many management there.
Possibly one or two.
STUDENT:
Um, were y ou a member of the local union?
MAXINE:
Yes I was.
STUDENT:
Which one was that?
MAXINE:
Well at the time I worked it was 256.
And after I
retired the unions merged 1 the two unions uh, 256 and 257
merged.
257 was the men.
They merged and uh, they changed
that number ta 212.
I was also shop stuart for twelve years.

---
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And on the business committee.
STUDENT:
What is shop, what did you do as shop stuart?
c:.nc-b le r-o
·)
.
....--,
MAXII\IE: ( u_ncic,s t-o . nd
(laughs)
Held gre1vences and so Torth.
STUDENT:
O.K. and what, what was the other one you worked
um, management what?
MAXINE:
I was on the business committee ....
STUDENT:
Oh the business committee ....
MAXINE:
With the union.
TOGETHER:
With the union.
STUDENT:
Yeah.
What did you do whenever you were on the
business committee
\,\ i ·\ h th e LLnic..,, '?
MAXINE:
Well, they were just um, when International would
come in and discuss your grievences and go from one step to
another.
Like step one, step two, step three, and then on to
arbitration.
If it whatn't (wasn't) settled.
Then that
meeting it would be someone from International, your business
committee, and once and while a shift foreman, and uh,
IJC:<'.::icr-,ne...l cl,rc:..c.-to,
, packing supervisor, it just depended
on who all was involved in the problem.
STUDENT:
How often did your local union meetings meet?
MAXINE:
Once'd a month.
STUDENT:
Once a month.
Um, were there any women leaders in
the union?
MAXINE:
Yes, urn, before we merged it was all, all women, we
had no men.
STUDENT:
So you were in a all women's union before it . . . .
MAXINE:
That's right.
STUDENT:
merged and, before it merged and, with the other
one and became 212.
So you feel that you were equally
represented as a woman since it was a all woman's union?
MAXINE:
Well, uh yes, except um, I, I, was represented as a
woman I'm sure of that.
(pause)
Do we have all this done?
STUDENT:
No, we just got, we just have to finish these and
then these right here, and were all done.
MAXINE:
Is that all?
(laughs)
STUDENT:
Um, So because you were in an all women's um, union
did you have any male leaders?
MAXINE:
Uh, no not, not when I worked.
STUDENT:
Not whenever you worked?
MAXINE:
After the merger they did.
It was mixed.
STUDENT:
Umhuh.
Did you ever go on strike?
MAXINE:
Yes.
(laughs)
I was on strike one time for fiftytwo days.
STUDENT:
Oh, Gosh, um, when did you go on, when was that,
that you went on strike?
How many times did you go on
strike?
MAXINE:
Hmm, I think we only was on strike twiced when, when
I worked.
It wasn't even organized when I went to work
there.
They didn't organize the union, I went there in
November '44 and they didn't organize until the following
year fif, '45.
STUDENT:
So, when, when was it that you went on strike, do

-
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you remember?
MAXINE:
I don t remember.
STUDENT:
K., but you were on strike once for fifty-two days
and when was the, how long were you on strike the other time?
How long were you out?
MAXINE:
Just, I don t even remember that.
STUDENT:
Was it just like a . . . .
MAXINE:
But that fifty-two days was a long time.
I was shop
stuart and I had to work, we had an office set up over a cross
the street, and I had to work ever'f.day just like shift work,
you know, so I was working in theplo..r1t .
Didn t get paid
for it either.
We got a little bi t ofs-tr-iKe funds but Loi-d
have mercy that whatn 1 t (wasn't) anything.
STUDENT:
Not enough to keep you in bread and butter?
MAXINE:
Huhuh, there whatn't (wasn t) even that much?
(laughs)
STUDENT:
Um, were there any troubles on the, during the
strike?
Like were there any trouble on the picket lines,
or ...•
MAXINE:
Not to my knowledge.
Uh, management tried to haul
w~r out.
We had one girl sit down on the railroad tracks so
they couldn t get through.
Train was comin
too.
(laughs)
STUDENT:
They tried to haul her off?
MAXINE:
No.
It was blue, cold, and we took a blanket and
wrapped her up in it so she wouln t freeze.
(laughs)
STUDENT:
Were there, you, you s~id that um, whenever you
first started working at Owens um there wa~ only one colored
person that worked there.
Um, were there, as time
progressed were there people of different rac, races working
at Owens?
MAXINE:
Uh, yes.
Now I m not sure, that one person, that
one colored man that worked as a janitor, I m not sure that
he was even working there at the time that I was hired in, I
think that was some time after.
And, uh, he was the only one
for a long time.
STUDENT:
Um, whenever they, whenever they did start to hire
blacks and people of other races what types of jobs did they
do?
MAXINE:
Same thing we did.
They uh, they ended up at the
time the plant shut down, they had uh, one girl as assistant
s_Qipforeman, colored girl.
STUDENT:
Do you think they were treated equally?
MAXINE:
As faras
(far as) I know.
STUDENT:
As far as you know.
Um do, do you know um, were
they paid the same?
MAXINE:
Yes.
STUDENT:
They were?
Did you socialize with people of
different races?
Like did you do that with the people who
were like, um on your, who were like on your shift, or at the
company sponsored events, did you socialize with them or talk
to them or, or was it kind of like an only club for . . . .
MAXINE:
Oh no, huhum, uh if I was around a C:clcre.d I d talk
1

1

1
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to them same as I would anyone else.
Didn't make any
difference to me.
Now we do have people, that wouldn't.
STUDENT:
Um, do you feel that people of different races have
the same op~unities as everybody else?
Like, you
mentioned that one girl was a foreman, whatever . . . .
MAXINE:
I imagine that the reason why she made assistant
shift foreman maybe sh, maybe they had to do that on account
of her race, I don't know.
STUDENT:
Do you feel that in, in the be~ing do you think
they were treated equally?
Do you think they had the same
oppui- tun it i es?
MAXINE:
Yeah, uh, when they was hired in there?
STUDENT:
Uhhuh.
MAXINE:
Yes.
STUDENT:
So they had the same op~tun it i es, they, they
got the same pay raises as everybody else did?
MAXINE:
That ' s right.
See we worked under a contract,
everbody got the same.
I mean, in that category.
STUDENT:
Uhhuh.
Uh, were there any health or safety dangers
at, at your , at your job?
·
MAXINE:
Yes there was.
STUDENT:
What kind of, what kind of like dangers were there?
MAXINE:
Well uh, number one uh, up until automation uh, took
o v er we used to have to
ta .pack our ware and stack our
_,.___
tr a i 1 or s .
And 1 i k e p i ,, t
b o t t 1 es . i t was two do z en b o t t 1 es
to a carton, which t h a t ' s v erv str a nuous
( strenuous ) .
Most.
most all the women back at t hat ~ime they had to do all t he
lifting and all, uh would wind up l-<Jith a b_l_§_t.erectomy.
STUDENT:
What did you do to protect yourself, I mean um ....
MAXINE:
Nothing.
STUDENT:
Nothing, and did, did management see a problem with
the women doing that strenuous work?
MAXINE:
Well, I don't think they really cared. (laughs)
Um,
later we got it in the contract that we whatn't sposed
(supposed) to lift over fifty pounds.
Fifty pounds can get
awful heav y .
STUDENT:
(laughs)
I'd say.
Overall, what did you like most
about working at Owens?
MAXINE:
Well I don't know, it was just um, we made a good
living.
They paid mare than anyplace else around.
STUDENT:
O.K.
Um, what did you like least about it?
About
everything?
( they 1 augh)
MAXINE:
Oh , I don't know.
STUDENT:
Yau mentioned earlier about having to stand all
day.
Would, Would it have been able in the jab you were
doing to sit?
MA XINE:
Well, now we had same jobs that you could sit, like
bab yf ood jobs.
Bu t usuall y they put certain people in the
babyfood jabs where they'd ~it under a light, watch that ware
as it came by, and an y defects y ou seen you was to pick it
out.
Throw it away.
And then they'd uh, change ever twenty
minutes, you know you'd get up and pack.
An' let the one
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packin'sit down.
But, I never worked on any job like that
too much.
I usually had to work on whiskeys.
STUDENT:
Um, When did you retire?
MAXINE:
My retirement day, the last day I worked was April
the fifth, nineteen and seventy-three.
But my retirement
date started March a' (the) first nineteen seventy-four.
I
retired on disability.
STUDENT:
And why did, why did you retire on disabiltiy?
MAXINE:
Arthritis.
STUDENT:
Arthritis.
Do you receive a pension from the
company?
MAXINE:
Yes.
STUDENT:
O.K.
Do, do you still receive any medical benefits
from the company?
MAXINE:
I\Jo.
STUDENT:
Um, do you still socialize with people you work
with, or worked with?
MAXINE:
Well yes, we have a, a club for the retirees, and we
have a meeting once'd a month, and most o~ the time we have a
dinner for a fundraiser.
We sell dinners to go, and then
when our people comes in for the meeting at one o'clock, they
eat.
We had a spaghetti dinner last month. No that was this
month.
We're still in March.
And we sold way over a hundred
dinners before we ate.
STUDENT:
You're having, aren't you having one at the end of
this week?
Didn't you tell me you're having a dinner . . . .
MAXINE:
No, uh first Tuesday ... :
STUDENT:
Oh.
(continues)
of next month, which is about the fifth
MAXINE:
we're
having
a baked steak dinner.
of April
That
sounds
good.
STUDENT:
MAXINE:
Come down.
STUDENT:
Um, at any time while working at Owens, um, do you
think you were discriminated against because you were a
woman?
+11:.- -rirnc e,-t
MAXINE:
Just duringRthat equal rights thing, before it was
settled.
STUDENT:
What were the circumstances of the equal rights,
thing?
What happened?
MAXINE:
Well um, that was where the men wanted all the
higher paid jobs, and this, one of their employees filed suit
and won the case and therefore it went to the courts and
everything and they had to let seniority rule if you was
qualified to do the job.
And they finally settled down, they
whatn't (wasn't) too bad after that.
STUDENT:
After a while.
Were you ever passed over for a pay
raise or promotion strickly because you were a woman?
MAXINE:
No.
STUDENT:
No.
Um, Were men promoted at a faster rate than
women?
MAXINE:
Um, before the equal rights went in they were.
STUDENT:
Can you give me an example of like something that
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might have happened?
or ....
MAXINE:
Yeah, me myself.
I was workin' on as a quality
inspector and they brought and younger guy up and he took my
place an the job and I already had been there twelve, fifteen
years before he was even hired in.
And he bumped me off.
But I wound up in time, I got back, placed back on.
I didn't
bump him off by no means, but I, I did win out on ·it because
uh,
they went by seniority after that.
STUDENT:
Um, I think I asked you, were men paid more than
women for doing the same job ever or was it all, you said it
was all under contract ....
MAXINE:
Uhhuh.
STUDENT:
So what you ....
MAXINE:
It was under contract.
STUDENT:
But originally men were given all the high paying
jobs?
MAXINE:
Yes.
STUDENT:
Did you graduate from high school?
MAXINE:
Do you have to ask that?
Na, I didn't.
STUDENT:
Um, were you still married when you first started
working at Owens?
MAXINE:
Uh, uh, I wasn't married when I went to work at
Owens.
I didn't get married until '52.
STUDENT:
'52.
MAXINE:
I was hired in in '44.
STUDENT:
Then when did you, when did you divorce?
MAXINE:
Uh, September of um, '57.
STUDENT:
When the war ended I think it was nineteen fourtyfive, urn, was you job threatened by returning G.I. 's?
MAXINE:
Not as I know of.
STUDENT:
Not as you know of, or was your job not threa t ened
because you were doing women's work or, or, do you just ..
orv, hof-Owen's work considered to be women's work at that
tim~
MAXINE:
Well, at that time I was just working on the layers.
That's what everybody started out at.
I mean the women.
STUDENT:
Uhhum.
And I already asked you what your reason
for starting at Owens was and you said the money.
Mostly,
mostly my reasons for starting at any place that I've worked.
That one case that you were talking about earlier of sex
discrimination, was that the only case you can remember while
working at Owens?
Or some of the case of sex discrimination
the one with equal rights that you were talking about and
gave me an example of earlier.
Can you remember any other
ones that may have ....
MAXINE:
You mean the one that filed suit?
STUDENT:
Yes.
MAXINE:
Now she was only one that filed suit.
STUDENT:
She was the only one ....
MAXINE:
Uhhuh.
STUDENT:
that filed suit? Um, did women at the same,
do
you remember um, around what time it was that women started
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working with the men at the same jobs they did?
Around what
time period?
Like was it in the '60's or the 70's or . . . .
MAXINE:
At some time in the '60's I guess.
I really don't
remember.
STUDENT:
You had four sisters, did any of them work outside
of the home?
MAXINE:
I had one sister that worked at Owens.
I have a
sister now that works at the west end at a laundry.
I don't
know the name of the laundry though.
They're on strike right
now.
(they laugh)
Then I have one sister worked at um,
Sylvania at one time.
But, see it's been gone for years.
And that sister that worked at Owens, she works at Corbin's
now, on the west end.
STUDENT:
Did at any time, did any of your family members
like reject you working because you were a woman?
MAXINE:
No.
(laughs)
STUDENT:
Like in my family they expect me to work no
matter ...
MAXINE:
My family didn't care.
(laughs).
STUDENT:
Um, I'm not going to ask you that question about
having children.
What is your involvement with the retirees
association?
MAXINE:
Well, we cook, as I said earlier, we cook and sell
fo, and sell dinners, they help on our bus trips.
And I'm
over at the kitchen, I do all the buying, the planning, and
all that sort of stuff.
And the~ uh, on the bus trips,
(end of side 1)
Springburro, Ohio on the, April the fourteenth, one day trip,
we were going to see "Meet Me in St.
Louis".
STUDENT:
O.K., so, I guess y ou're, you're, you're like
really involved in the retirees association?
MAXINE:
Well I keep busy.
(laughs)
STUDENT:
Do you think it's important to be so involved in
that, since you really did spend a majority of your life in
that once?
ls that part of the reason that you're still
involved?
MAXINE:
Uh, well yes, and if I wasn't doing that I would be
sittin' at home.
And that's no good.
STUDENT:
How do you feel about the Owens Mill closing
recently?
MAX !NE:
Sad.
STUDENT:
Are, um, the stuff that y ou're giving me now it
says that um, the retirees, is talking that you're going to
Boston and Cape Cod?
MAXINE:
Uh, yes.
But we're going to go to Indiana first.
On May the seventeenth, eighteenth, and nineteenth, we're
. going to go to'urn Indiana.
STUDENT:
You're staying at the Holiday Inn.
Is that right?
MAXI!'JE:
Umhuh.
STUDENT:
And you're the one who puts all this stuff
together ?
MAXINE:
Well, we have a committee that um, decides on all of
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it, but I'm the one that really gets the trips up.
Then the
tour guide at th~ ~ u ~ Company works with us.
There's more
on the inside.
STUDENT:
You're taking a train.
That's really interesting.
MAXINE:
Little baby train probably.
STUDENT:
A little baby train.
(both laugh)
Is the same
group of people who, who are in, who are with you in the
retiree committee, did you work with a lot of them?
MAXINE:
Um, almost all of them.
STUDENT:
Almost all of them.
So a lot them are like the
friends that you had when you worked there?
MAXINE:
Uhhum.
STUDENT:
Is it like a family?
Like . . . .
MAXINE:
Well, yes, Owens was really a family.
Owens was
just home to us.
We all cried when it went down.
I mean
when we got their word that they was shutting down.
Of
course we knew it was coming but ...
STUDENT:
It's like one of those things that you can see it
coming but it still hurts and it's real sh9cking when it
happens.
MAXINE:
That's right.
STUDENT:
Those are all the questions I have for you.
I
really thank you very much for your time.
MAXINE:
Well, I'm sorry I didn't do any better than what I
did.
STUDENT:
It was perfect.

TiJ.e__sda_y_ Mo.-r-ch
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Interview of Maxine Perry

STUDENT:
This is a n in terv iew of Maxine Perry.
O.K., I'm
just goi ng to as k you a cou ple questions now.
Um, When did
you first start working at Owens?
MAXINE:
Uh, No ve mber the eleventh, 1944.
STUDENT: How old were you then?
( laughs)
MAXINE:
Or was it, (laughs), O.K.
STUDENT:
Um, Why did you decide
to start working at Owens?
I had to make a livin'.
MAXINE:
STUDENT:
Make a living.
MAXINE:
Is that simple?
STUDENT:
Yeah.
Um, What was your first job there?
MAXINE:
Selector.
STUDENT:
A selector, and what did that, what did that, what
did you do, like as a selector?
MAXINE:
Actually, it was to inspect bottles, and then pack
em'.
STUDENT:
Did you enjoy that job, or did . . . .
MAXINE:
Well, yes.
It was good and it was bad.
(laughs)
STUDENT:
What things didn't you like about it?
MAXI~E:
Well, it was a hard job (pause>, and we worked swing
shift.
Which I didn't mind that, but you were standing on
concrete the whole eight hours.
Get pretty tired.
STUDENT:
What, what things did you like about doing that
job?
Not a whole lot?
(laughs)
MAXINE:
Payday.
(laughs)
STUDENT:
Payday.
MAXINE:
Payday and quittin' time.
STUDENT:
Were the other people doing um, the same job that
you were at that time.
Were they all women?
MAXINE:
At that time they were.
Yes.
STUDENT:
Um, did, where did, where at, during that time
whenever you first started working at Owens um, where did
most of the men work?
MAXINE:
They war ked as I-ayer tendants.
That was 1 i ke um,
stacking the ware on trailors and um, shipping would come up
and pull it out.
STUDENT:
Were there any women who worked at the, the jobs
that men did at that time?
MAXINE:
Not at that time.
STUDENT:
Not at that time.
U~, so it was, it was kind of
segregated by sex really . . . .
MAXINE:
That's right.
STUDENT:
(finishes sentence) the kind of job that you . . . .
MAXINE:
And, and when I went to work there we had no color
workin' there.
And finally , one man as a janitor.
And then
as time went on at last, why, we had both colored and white.
STUDENT:
Um, were your supervisors women?
MAXINE:
Um, when I worked they, they were men, but later
they put women on.

'-I

Page 2
STUDENT:
Whenever you first started working did, there, did
your male supervisors, did they like sympathize with any of
your problems, like ....
MAXINE:
Well, some of them would.
STUDENT:
<finishes sentence) or the problems that the women
were having?
MAXINE:
Uh, some, some of the would and some . . . . ya know how
that works.
(chuckles>
--STUDENT:
Did they treat you differently than they did their
male employees?
MAXINE:
Not necessarily.
STUDENT:
Not necessarily.
Whenever,
later whenever you had
you
women supervisors did they treatAdifferently than your male
supervisors did?
MAXINE~
I didn't work for uh, a female supervisor.
STUDENT:
At your whole time at Owens you never worked for
a ••••

MAXINE:
Um, well I stepped up to another job really.
And um
as a quality inspector, that was inspecting the ware after
the ielectors packed it.
STUDi:;:NT:
Umhum
MAXINE:
And um, it was a male (pause), trying to think of
what his name, it was over quality control.
STUDENT:
Um, Let's see . . Did any, did anyone in your family
or community oppose to you as a woman going to work at
Owens?
MAXINE:
Not to my knowledge.
STUDENT: Not to your knowledge.
Were there other members of
your family who were employed at Owens?
MAXINE:
I had one sister worked there.
She worked there
about ten years, I thank (think).
STUDENT:
What was it like work, working at the same place
with a, a relative?
MAXINE:
It was O.K.
STUDENT:
It was O.K., did, did you like eat your lunches
together or go on breaks together?
Or ....
MAXINE:
Well, no, um, see uh, when I worked there uh, we had
a, a lot of people working and we started taking our lunch
break at nine o'clock in the morning.
STUDENT:
( laughs)
MAXINE:
I know that sounds funny and when I went, first went
to work there, hrnph, I didn't know what they meant when they
said, "Do you want to go on your lunch break?"
At nine
o'clock in the morning? So, everybody didn't get to go at
the same time.
STUDENT:
Um, did you have any, you said that um, you had a
promotion, what, what Jobs, what were the different titles of
jobs that you had, at Owens?
MAXINE:
Um, well uh see I started out as a selector.
Then I
stepped up as a quality inspector which, paid more on the
hour.
When did, so, so you went to work at, at Owen's in
STUDENT:

Page 3
1947 ....
MAXINE:
foi-ty, '44.
STUDENT:
'44, 1944 and um, I don't know why I said '47, um
when, when was it that you, that when was, when was your
promotion to be a .•..
MAXINE:
'52.
STUDENT:
In '52.
And how long did you stay at that job?
MAXINE:
Until I retired.
STUDENT:
Until you retired.
MAXINE:
Last time I worked was ....
April the fifth of
nineteen and seventy three.
STUDENT:
O.K., and so, um.
Were the other people doing
these jobs all women? Like the jobs that you worked at were
the people who do that were they all women?
MAXINE:
The last job?
STUDENT:
Urnhuh.
MAXINE:
Uh, no.
STUDENT:
So there were men doing that?
MAXINE:
That's right.
STUDENT:
Whenever you worked with men did they treat you any
differently?
MAXINE:
Um, yes.
(laughs)
Um, on that equal rights, oh the
men ~hought that they should have all the higher paid jobs.
They really gave us a rough way to go.
But we finally won
out.
STUDENT:
So, they, they, in, in a way they objected to
working with you whenever you were working at a higher paid
job?
MAXINE:
I don't think they exactly cared to work with us,
they just didn't want us on the higher payin' job.
STUDENT:
Um, do you feel that women at Owens have the same
oppurtunities as men?
MAXINE:
Uh, yes.
Uh, after that Equal Rights amendment
went, went in, we had one lady that uh, filed suit, and won.
And after that they had to put the women on the higher paid
~abs if they qualified.
STUDENT:
You said earlier that you um, worked shift at
Owens.
Which ones did you work?
MAXINE:
Seven to three.
STUDENT:
The seven to three ....
MAXINE:
Three ta eleven.
STUDENT:
And three to ....
MAXINE:
And eleven to seven.
STUDENT:
So you, you worked all, you, you worked like all
the shifts ....
MAXINE: All three shifts, and we had four shifts like:
A,
B, C, and D.
One shift was off all a' time, but it whatn't
(wasn't) the same one.
STUDENT:
How often did it change, like how often did you,
did you ....
MAXINE:
We worked five days each shift.
STUDENT:
Worked five day, days each shift.
Did, did, did
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they like change 'em like, how often did they, you worked
five days on one shift and then you had ....
MAXINE:
And you had time off and then you went on to
another.
You'll be surprised how fast the time went by.
STUDENT:
Seems like whenever you're workin hard on a job
time flies.
(laughs)
Um, did you socialize with other
people on your shift?
MAXINE:
Oh yes.
Each shift had a club and we had an
activity each month.
And well, Owens had a lot gain' for
their people way back.
STUDENT:
Do you think that changed?
MAXINE:
Oh yes, defi~ly.
See uh, when it closed it was
Owens Brockway, and they brought a lot of the Brockway people
in and it changed completely.
And of course they didn't
have hardly anybody warkin' a shift, but they did when I
worked.
STUDENTi
So, so because they had the activities and the
things that you did like once a month with people on your
shift you did socialize with people outside of work?
MAXINE:
Yes, um.
I bowled.
We bowled onced a week.
And of
course they had a softball league at one time.
They had
volleyball, basketball, pitched horseshoes, played golf, and
a nu~ber of things.
But I didn't participate in any of that
excebt the bowling.
STUDENT:
I like bowling too and I just got a new pair of
bowling shoes.
MAXINE:
Really?
STUDENT:
I've been wearing them out a lot.
Um, did you
participate, you did participate in um the, the company
sponsored social events then didn't you?
MAXINE:
Yes.
STUDENT:
Like you, you went bowling once a week and ....
Um,
did management and hourly workers all socialize together at,
in these, at these events?
MAXINE:
Uh, sometimes. Not too often.
STUDENT:
Whenever they did, did they treat you the same as
they did uh, other management?
MAXINE:
Well, they never was at anything that I was at,
really.
Management never was at anything that I attended.
But I know that they did attend some, like Christmas parties,
dinners, dances, and things of that sort.
STUDENT:
But was it like basically one side of it was
management and the other side of it was workers?
MAXINE:
No, there wouldn't be that many management there.
Possibly one or two.
STUDENT:
Um, were you a member of the local union?
MAXINE:
Yes I was.
STUDENT:
Which one was that?
MAXINE:
Well at the time I worked it was 256.
And after I
retired the unions merged, the two unions uh, 256 and 257
merged.
257 was the men.
They merged and yh, they changed
that number to 212.
I was also shop stuart for twelve years.

--
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And on the business committee.
STUDENT:
What is shop, what did you do as shop stuart?
·
{u.ha.ble ~
)
.
MAX !NE:
(,(,ndcrs+o.nd
( laughs)
Held gre1vences
and so -..-rarth.
STUDENT:
O.K. and what, what was the other one you worked
um, management what?
MAXINE:
I was on the business committee ....
STUDENT:
Oh the business committee ....
MAXINE:
With the union.
TOGETHER:
With the union.
STUDENT:
Yeah.
What did you do whenever you were on the
business cammi t tee
\:A.d;\:h · .\-he u.ni c,"' "{
MAXINE:
Well, they were just um, when International would
come in and discuss your grievences and go from one step to
another.
Like step one, step two, step three, and then on to
arbitration.
If it whatn't (wasn't) settled.
Then that
meeting it would be someone from International, your business
committee. and once and while a shift foreman, and uh,
per'sorine..l cllrc:::.c>~or
, packing supervisor, it just depended
on who all was involved in the problem.
STUDENT:
How often did your local union meetings meet?
MAXINE:
Once'd a month.
STUDENT:
Once a month.
Um, were there any women leaders in
the 0.r'lion?
MAXI~E:
Yes, um, before we merged it was all, all women, we
had no men.
STUDENT:
So you were in a all women's union before it ....
MAXINE:
That's right.
STUDENT:
merged and, befbre it merged and, with the other
one and became 212.
So you feel that you were equally
represented as a woman since it was a all woman's union?
MAXINE:
Well, uh yes, except um, I, I, was represented as a
woman I'm sure of that.
(pause)
Do we have a 11 this done?
STUDENT:
No, we just got, we just have to finish these and
then these right here, and were all done.
MAXINE:
ls that all?
(laughs)
STUDENT:
Um, So because you were in an all women's um, union
did you have any male leaders?
MAXINE:
Uh, na not, not when I worked.
STUDENT:
Not whenever you worked?
MAXINE:
After the merger they did.
It was mixed.
STUDENT:
Umhuh.
Did you ever go an strike?
MAXINE:
Yes.
(laughs)
I was on strike one time for fiftytwo days.
STUDENT:
Oh, Gash, um, when did you go on, when was that,
that you went on strike? How many times did you go an
strike?
MAXINE~
Hmm, I think we only was on strike twiced when, when
I worked.
It wasn't even organized when I went to work
there.
They didn't organize the union, I went there in
November '44 and they didn't organize until the following
year fif, '45.
STUDENT:
So, when, when was it that you we~t on strike, do

-
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you remember-?
MAXINE~
I don't remember.
STUDENT:
K., but you were on strike once for fifty-two days
and when was the, how long were you on strike the other time?
How long were you out?
MAXINE:
Just, I don't even remember that.
STUDENT:
Was it just like a ....
MAXINE:
But that fifty-two days was a long time.
I was shop
stuart and I had to work, we had an office set up over across
the street, and I had to work ever1iday just like shift work,
you know, so I was working in thepl°'--h+ .
Didn't get paid
for it either.
We got a little bit of-s-t\"iKe. funds but Lo,-d
have mercy that whatn't (wasn't) anything.
STUDENT:
Not enough to keep you in bread and butter?
MAXINE:
Huhuh, there whatn't (wasn't) even that much?
(laughs)
Um, were there any troubles on the, during the
STUDENT:
Like were there any trouble on the picket lines,
strike?
or ...•
MAXINE:
Not to my knowledge.
Uh, management tried to haul
wear out.
We had one girl sit down on the railroad tracks so
they couldn't get through.
Train was comin' too.
(laughs)
STUDENT:
They tried to haul her off?
MAXI~E:
No.
It was blue, cold, and we took a blanket and
wrapped her up in it so she wouln't freeze.
(laughs)
STUDENT:
Were there, you, you said that um, whenever you
first started working at Owens um there was only one colored
person that worked there.
Um, were there, as time
progressed were there people of different rac, races working
at Owens?
MAXINE:
Uh, yes.
Now I'm not sure, that one person, that
one colored man that worked as a janitor, I'm not sure that
he was even working there at the time that I was hired in, I
think that was some time after.
And, uh, he was the only one
for a long time.
STUDENT:
Um, whenever they, whenever they did start to hire
blacks and people of other races what types of jobs did they
do?
MAXINE:
Same thing we did.
They uh, they ended up at the
time the plant shut down, they had uh, one girl as assistant
shipforeman, colored girl.
STUDENT:
Do you think they were treated equally?
MAXINE:
As faras
(far as) I know.
STUDENT:
As far as you know.
Um do, do you know um, were
they paid the same?
MAXINE:
Yes.
STUDENT:
They were?
Did you socialize with people of
different races? Like did you do that with the people who
were like, um on your, who were like on your shift, or at the
company sponsored events, did you socialize with them or talk
to them or, or was it kind of like an only club for ....
MAXINE:
Oh no, huhurn, uh if I was ai- □ und a · eolon~-d I'd talk
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to them same as I would anyone else.
Didn't make any
difference to me.
Now we do have people, that wouldn't.
STUDENT:
Um, do you feel that people of different races have
the same op~unities as everybody else?
Like, you
mentioned that one girl was a foreman, whatever ...•
MAXINE:
I imagine that the reason why she made assistant
shift foreman maybe sh, maybe they had ta do that on account
of her race, I don't know.
STUDENT:
Do you feel that in, in the be~ing do you think
they were treated equally? Do you think they had the same
oppurtunities?
MAXINE:
Yeah, uh, when they was hired in there?
STUDENT:
Uhhuh.
MAXINE:
Yes.
STUDENT:
So they had the same op~tunities, they, they
got the same pay raises as everybody else did?
MAXINE:
That's right.
See we worked under a contract,
everbody got the same.
I mean, in that category.
STUDENT:
Uhhuh.
Uh, were there any health or safety dangers
at, at your, at your job?
MAXINE:
Yes there was.
STUDENT:
What kind of, what kind of like dangers were there?
MAXH\JE:
Well
uh, number one uh, up until automation uh, took
j
over' we used to have to ta pack our ware and stack our
trailors.
And like p i ~ bottles, it was two dozen bottles
to a carton, which that's very stranuous
<strenuous).
Most,
most all the women back at that time they had to do all the
lifting and all, uh would wind up with a bJ.li_t.erectomy.
STUDENT:
What did you do to protect yourself, I mean um ....
MAXINE:
Nothing.
STUDENT:
Nothing, and did, did management see a problem with
the women doing that strenuous work?
MAXINE:
Well, I don't think they really cared. (laughs)
Um,
later we got it in the contract that we whatn't sposed
(supposed) to lift over fifty pounds.
Fifty pounds can get
awful heavy.
STUDENT:
(laughs)
I'd say.
Overall, what did you like most
about working at Owens?
MAXINE:
Well I don't know, it was just um, we made a good
living.
They paid more than anyplace else around.
STUDENT:
O.K.
Um, what did you like least about it? About
everything?
(they laugh)
MAXINE:
Oh, I don't know.
STUDENT:
You mentioned earlier about having to stand all
day.
Would, Would it have been able in the job you were
doing to sit?
MAXINE:
Well, now we had some jobs that you could sit, like
babyfood jobs.
But usually they put certain people in the
babyfood jobs where they'd ~it under a light, watch that ware
as it came by, and any defects you seen you was to pick it
out.
Throw it away.
And then they'd uh, change ever twenty
minutes, you know you'd get up and pack.
An' let the one
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packin'sit down.
But, I never worked on any job like that
too much.
I usually had to work on whiskeys.
STUDENT:
Um, When did you retire?
MAXINE:
My retirement day, the last day I worked was April
the fifth, nineteen and seventy-three.
But my retirement
date started March a' (the) first nineteen seventy-four.
I
retired on disability.
STUDENT:
And why did, why did you retire on disabiltiy?
MAXINE:
Arthritis.
STUDENT:
Arthritis.
Do you receive a pension from the
company?
MAXINE:
Yes.
STUDENT:
O.K.
Do, do you still receive any medical benefits
from the company?
MAXINE:
I\Jo.
STUDENT:
Um, do you still socialize with people you work
with, or worked with?
MAXINE:
Well yes, we have a, a club for the retirees, and we
have a meeting once'd a month, and most of the time we have a
dinner for a fundraiser.
We sell dinners to go, and then
when our people comes in for the meeting at one o'clock, they
eat.
We had a spaghetti dinner last month. No that was this
month.
We're still in March.
And we sold way over a hundred
i
dinn~rs before we ate.
STUDENT:
You ' re having, aren't you having one at the end of
this week?
Didn't you tell me you're having a dinner ....
MAXINE:
No, u h f -irst-~Tuesday ....
STUDENT:
Oh.
MAXINE:
(continues)
of next month, which is about the fifth
of April we're having a baked steak dinner.
STUDENT:
That sounds good.
MAXINE:
Come down.
STUDENT:
Um, at any time while working at Owens, urn, do you
think you were discriminated against because you were a
woman?
-th:.- ti/11cof
MAXINE:
Just duringAthat equal rights thing, before it was
settled.
STUDENT:
What were the circumstances of the equal rights,
thing?
What happened?
MAXINE:
Well um, that was where the men wanted all the
higher paid jobs, and this, one of their employees filed suit
and won the case and therefore it went ta the courts and
everything and they had to let seniority rule if you was
qualified to do the job.
And they finally settled down, they
whatn't (wasn't) too bad after that.
STUDENT:
After a while.
Were you ever passed over for a pay
raise or promotion strickly because you were a woman?
MAXINE:
Na.
STUDENT:
No.
Um, Were men promoted at a faster rate than
women?
Um, before the equal rights went in they were.
MAXINE:
Can you give me an example of like something that
STUDENT:
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might have happened? or ....
MAXINE:
Yeah, me myself.
I was workin' on as a quality
inspector and they brought and younger guy up and he took my
place on the job and I already had been there twelve, fifteen
years before he was even hired in.
And he bumped me off.
But I wound up in time, I got back, placed back on.
I didn't
bump him off by no means, but I, I did win out on · it because
uh,
they went by seniority after that.
STUDENT:
Um, I think I asked you, were men paid more than
women for doing the same job ever or was it all, you said it
was all under contract ....
MAXINE:
Uhhuh.
STUDENT:
So what you ....
MAXINE:
It was under contract.
STUDENT:
But originally men were given all the high paying
jobs?
MAXINE:
Yes.
STUDENT:
Did you graduate from high school?
MAXINE:
Do you have to ask that?
No, I didn't.
STUDENT:
Um, were you still married when you first started
working at Owens?
MAXINE:
Uh, uh, I wasn't married when I went to work at
Owen$.
I didn't get married until '52.
STUDf!NT:
' 52.
MAX I NE:
I was hi red in in '44.
STUDENT:
Then when did you, when did you divorce?
MAXINE:
Uh, September of um, '57.
STUDENT:
When the war ended I think it was nineteen fourty five, um, was you job threatened by returning G.I. 's?
MAXINE:
Not as I know of.
STUDENT:
Not as you know of, or was your job not threatened
because you were doing women's work or, or, do you just ....
or Who.+ Owen's work considered to be women's work at that
timer-MAXINE:
Well, at that time I was just working on the layers.
That's what everybody started out at.
I mean the women.
STUDENT:
Uhhum.
And I already asked you what your reason
for starting at Owens was and you said the money.
Mostly,
mostly my reasons for starting at any place that I've worked.
That one case that you were talking about earlier of sex
discrimination, was that the only case you can remember while
working at Owens?
Or some of the case of sex discrimination
the one with equal rights that you were talking about and
gave me an example of earlier.
Can you remember any other
ones that may have ....
MAXINE:
You mean the one that filed suit?
STUDENT:
Yes . .
MAXINE:
Now she was only one that filed suit.
STUDENT:
She was the only one ....
MAXINE:
Uhhuh.
STUDENT:
that filed suit ? Um, did women at the same,
do
you remember um, around what ti me it was th-at women started
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working with the men at the same jobs they did? Around what
time period?
Like was it in the '60's or the 70's or ....
MAXINE:
At some time in the '60's I guess.
I really don't
remember.
STUDENT:
You had four sisters, did any of them work outside
of the home?
MAXINE:
I had one sister that woi-ked at Owens.
I have a
sister now that works at the west end at a laundry.
I don't
know the name of the laundry though.
They're on strike right
now.
( they laugh)
Then I have one sister worked at um,
Sylvania at one time.
But, see it's been gone for years.
And that sister that worked at Owens, she works at Corbin's
now, on the west end.
STUDENT:
Did at any time, did any of your family members
like reject you working because you were a woman?
MAXINE:
No.
(laughs)
STUDENT:
Like in my family they expect me to work no
matter ...
MAXINE:
My family didn't care .
(laughs)
STUDENT:
Um, I'm not going to ask you that question about
having children.
What is your involvement with the retirees
association?
MAXINE:
Well, we cook, as I said earlier, we cook and sell
fa, ~nd sell dinners, they help on our bus trips.
And I'm
over at the kitchen, I do all the buying, the planning, and
all that sort of stuff.
And then uh, on the bus trips,
(end of side 1)
Springburro, Ohio on the, · April the fourteenth, one day trip,
we were going to see "Meet Me in St.
Louis" .
STUDENT:
D.K., so, I guess you're, you're, you're like
really involved in the retirees association?
MAXINE:
Well I keep busy.
(laughs)
STUDENT:
Do you think it's important to be so involved in
that, since you really did spend a majority of your life in
that once?
Is that part of the reas6n that you're still
involved?
MAXINE:
Uh, well yes, and if I wasn't doing that I would be
sittin' at home.
And that's no good.
STUDENT:
How do you feel about the Owens Mill closing
recently?
MAXINE:
Sad.
STUDENT:
Are, urn, the stuff that you're giving me now i t
says that urn, the retirees, is talking that you're going to
Boston and Cape Cod?
MAXINE:
Uh, yes.
But we're going to go to Indiana first .
On May the seventeenth, eighteenth, and nineteenth, we're
. going to go to'.urn Indiana.
STUDENT:
You ' re staying at the Holiday Inn.
Is that right?
MAX I NE:
Urnhuh.
And you're the one who puts all this stuff
STUDENT:
together?
MAXINE:
Well, we have a committee that um, ·decides on all of
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it, but I'm the one that really gets the trips up.
Then the
tour guide at the bus - Company works with us.
There's more
on the inside.
STUDENT:
You're taking a train.
That's really interesting.
MAXINE:
Little baby train probably.
STUDENT:
A little baby train.
(both laugh}
Is the same
group of people who, who are in, who are with you in the
retiree committee, did you work with a lot of them?
MAXINE:
Um, almost all of them.
STUDENT:
Almost all of them.
So a lot them are like the
friends that you had when you worked there?
MAXINE:
Uhhum.
STUDENT:
Is it like a family?
Like ....
MAXINE:
Well, yes, Owens was really a family.
Owens was
just home to us.
We all cried when it went down.
I mean
when we got their word that they was shutting down.
Of
course we knew it was coming but . . .
STUDENT:
It's like one of those things that you can see it
coming but it still hurts and it's real shocking when it
happens.
MAXINE:
That's right.
STUDENT:
Those are all the questions I have for you.
I
really thank you very much for your time.
MAXI~E:
Well, I'm sorry I didn't do any better than what I
did.
It was perfect.
STUDENT:
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December 20, 1963

ONIZERS' GIFTS FILL CHRISTMAS BASKETS

GIFT FOR PRESIDENT

Christmas will be o little merrier for a good many families through
the thoughtfulness of Onl:zers who hove filled gift Christmas baskets
to overflowing with food articles. Here ~ ~ J , Y of O-Shift Selecting
is adding a contribution. The Welfare Council will round out the food
baskets with meats and other perishables, and it is expected that some
30 baskets will be delicered before Christmas.

Lou ise Allman, right, president of
Local 256, GBBA, will hove some
happy reminders of the "girls bock
home" when she visits Great Britain in the near future as a delegate to an international labor
conference.
Maxine• Perr:,, left,
D-Shift Selecting union representative, hos just presented some
beautiful luggage, a gift from the
D-Shift group to their president.
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July 3, 1964

cHAMrs, RuNNERs-uP 1N MA-PA BowLING

In Ma-Pa Kegling;
Defeat Alley Cal!
The Weds of the Illinois Division won the championship of the
1964 "Ma and Pa' ' Bo•w ling league
last week in one of the closest
play-off matches on record.
The Weds (Warren Moore,
Koehler, Delores Moore, and Sada
Koehler) defeated the Alley Cats
of the Owens Division by only
two pins in a match that was decided on total pinfall rather than
points.
The runner-up Alley Cat combine included Amy Clagg, Bernie
Smith, ~~xin~,J'~, and Wallace
Gibson.
The Weds jumped off to an 80pin lead in the first game and appeared to be off and running. The
Alley Cats, however, roared back
to regain 27 pins in the second
game, and 51 more in the third,
leaving the shaking Weds in possession of a two-pin edge and ·the
championship.
Both teams felt the pressure of
the championship match, apparently, as a 490 series by Ed Koehler was high for the men and a
461 by Delores Moore was high
for the girls .
Team and individual trophies
were presented at the league's
award banquet on Tuesday, June
23.
,.
High-average trophies in the .
0¥:ens Division went to F , ·td
Burns (177) and Ruth Chaney i
(151). Leaders in the Illinois Di- 1
vision were Ben Hackathorn (188) 1
and Clara Jones (169).
I

i
!

i
A battle for the championship between these two teams was a fine finish
of another enjoyable "Mo and Pa" Bawling league schedule. The Weds
in the top picture I Warren Moore, Delores Moore, Sada Koehler, ond
.Koehler) won the championship, but they beat the Alley Cats, in the
lower picture, by only two pins. The Alley Cats, from left, are Wallace
Gibson, Ms!x~, Amy Clagg, and Bernie Smith.

VOLUNTEER:::, ADU TO SUCCESS OF OPE:'.\1 nousE PROGRA)1
A lollg w it h the h el p of volunteer guides , girls rcp rcse ntir.g various groups added greatly to the s ucc ess of
the

r ec ent

Op en

House

by

serving os

recept ion ists ot

the Clubhouse. Behind the serving table in the upper
pictur es, let-t to right, ore Lou ise Allmon, Margaret

Doiley , Ftedo North, Vivion Sansom , Lorena Mi lle r,
Aldine Hoger, Yic.ki Midkiff, and Billy Elam . In the
!owcr pictures ore Gee Wellman, Nina Bates, Louise
Malmquist, Oca S immons , Agnes Gervin , Margaret
Doi ley , Stello Chil ders, Mildred Jones, and Lor etto Wi lso n.
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